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Have your say! 
You can make a short presentation to the Councillors, Committee members, Subcommittee members or Community Board 
members at this meeting. Please let us know by noon the working day before the meeting. You can do this either by phoning 
04-803-8337, emailing public.participation@wcc.govt.nz or writing to Democracy Services, Wellington City Council, PO Box 
2199, Wellington, giving your name, phone number, and the issue you would like to talk about. All Council and committee 
meetings are livestreamed on our YouTube page. This includes any public participation at the meeting.  
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AREA OF FOCUS 

The Kōrau Tōtōpū | Long-term Plan, Finance, and Performance Committee has responsibility 
for: 

1) Long-term planning and annual planning. 
2) Financial and non-financial performance oversight in relation to the long-term plan and 

annual plan. 
3) Financial oversight. 
4) Procurement policy. 
5) Non-strategic asset investment and divestment as provided for through the long-term 

plan (recommending to Council where matters are not provided for in the long-term 
plan). 

6) Council-controlled Organisation oversight and performance. 
7) Council-controlled Organisation director review and appointments. 
8) WellingtonNZ oversight and performance. 
9) Approve asset management plans. 

To read the full delegations of this committee, please visit wellington.govt.nz/meetings. 
 
Quorum:  9 members 
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1. Meeting Conduct 
 

 

1.1 Karakia 

The Chairperson will open the meeting with a karakia. 

Whakataka te hau ki te uru, 

Whakataka te hau ki te tonga. 

Kia mākinakina ki uta, 

Kia mātaratara ki tai. 

E hī ake ana te atākura. 

He tio, he huka, he hauhū. 

Tihei Mauri Ora! 

Cease oh winds of the west  

and of the south  

Let the bracing breezes flow,  

over the land and the sea. 

Let the red-tipped dawn come  

with a sharpened edge, a touch of frost, 

a promise of a glorious day  

At the appropriate time, the following karakia will be read to close the meeting. 

Unuhia, unuhia, unuhia ki te uru tapu nui  

Kia wātea, kia māmā, te ngākau, te tinana, 
te wairua  

I te ara takatū  

Koia rā e Rongo, whakairia ake ki runga 

Kia wātea, kia wātea 

Āe rā, kua wātea! 

Draw on, draw on 

Draw on the supreme sacredness 

To clear, to free the heart, the body 

and the spirit of mankind 

Oh Rongo, above (symbol of peace) 

Let this all be done in unity 

 

 

1.2 Apologies 

The Chairperson invites notice from members of apologies, including apologies for lateness 

and early departure from the meeting, where leave of absence has not previously been 

granted. 

 

1.3 Conflict of Interest Declarations 

Members are reminded of the need to be vigilant to stand aside from decision making when 

a conflict arises between their role as a member and any private or other external interest 

they might have. 

 

1.4 Confirmation of Minutes 
The minutes of the meeting held on 23 March 2023 will be put to the Kōrau Tōtōpū | Long-
term Plan, Finance, and Performance Committee for confirmation.  
 

1.5 Items not on the Agenda 

The Chairperson will give notice of items not on the agenda as follows. 

Matters Requiring Urgent Attention as Determined by Resolution of the Kōrau Tōtōpū | 
Long-term Plan, Finance, and Performance Committee. 

The Chairperson shall state to the meeting: 

1. The reason why the item is not on the agenda; and 

2. The reason why discussion of the item cannot be delayed until a subsequent meeting. 
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The item may be allowed onto the agenda by resolution of the Kōrau Tōtōpū | Long-term 

Plan, Finance, and Performance Committee. 

Minor Matters relating to the General Business of the Kōrau Tōtōpū | Long-term Plan, 
Finance, and Performance Committee. 

The Chairperson shall state to the meeting that the item will be discussed, but no resolution, 

decision, or recommendation may be made in respect of the item except to refer it to a 

subsequent meeting of the Kōrau Tōtōpū | Long-term Plan, Finance, and Performance 

Committee for further discussion. 

 

1.6 Public Participation 

A maximum of 60 minutes is set aside for public participation at the commencement of any 

meeting of the Council or committee that is open to the public.  Under Standing Order 31.2 a 

written, oral or electronic application to address the meeting setting forth the subject, is 

required to be lodged with the Chief Executive by 12.00 noon of the working day prior to the 

meeting concerned, and subsequently approved by the Chairperson. 

Requests for public participation can be sent by email to public.participation@wcc.govt.nz, by 

post to Democracy Services, Wellington City Council, PO Box 2199, Wellington, or by phone 

at 04 803 8334, giving the requester’s name, phone number and the issue to be raised. 

 

mailto:public.participation@wcc.govt.nz
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2. General Business 
 

 

 

ANNUAL PLAN 2023/24 ORAL HEARINGS 
 
 

Kōrero taunaki | Summary of considerations 
 
Purpose 

1. This report to the Kōrau Tōtōpū | Long-term Plan, Finance, and Performance 

Committee asks that committee members recognise the speakers who will be speaking 

to their submissions regarding the Mahere ā-tau Annual Plan 2023/24 engagement. 

Strategic alignment with community wellbeing outcomes and priority areas 

 Aligns with the following strategies and priority areas: 

☐ Sustainable, natural eco city 

☐ People friendly, compact, safe and accessible capital city 

☐ Innovative, inclusive and creative city  

☐ Dynamic and sustainable economy 

Strategic alignment 
with priority 
objective areas from 
Long-term Plan 
2021–2031  

☐ Functioning, resilient and reliable three waters infrastructure 

☐ Affordable, resilient and safe place to live  

☐ Safe, resilient and reliable core transport infrastructure network 

☐ Fit-for-purpose community, creative and cultural spaces 

☐ Accelerating zero-carbon and waste-free transition 

☐ Strong partnerships with mana whenua 

Relevant Previous 
decisions 

The 2023/24 Annual Plan is year three of the 2021-31 Long-term 

Plan. 

 

On Thursday 23 March 2023, the Kōrau Tōtōpū | Long-term Plan, 

Finance, and Performance Committee adopted the 2023/24 Annual 

Plan Engagement Document and noted that the formal consultation 

period was 27 March – 30 April 2023.  

 
Financial considerations 
 

☒ Nil ☐ Budgetary provision in Annual Plan / 

Long-term Plan 

☐ Unbudgeted $X 

 
Risk 

☒ Low            ☐ Medium   ☐ High ☐ Extreme 

 

 

Author Alisi Folaumoetu'i, Democracy Advisor  

Authoriser Stephen McArthur, Chief Strategy & Governance Officer  
 

  

https://wellington.govt.nz/your-council/plans-policies-and-bylaws/plans-and-reports/long-term-plan/long-term-plan-2021-31
https://wellington.govt.nz/your-council/plans-policies-and-bylaws/plans-and-reports/long-term-plan/long-term-plan-2021-31
https://ehq-production-australia.s3.ap-southeast-2.amazonaws.com/864c18c73c553db89cd0a334ec16351692a89d52/original/1680653194/623dc06c1d53eb51c4242297405ba737_Annual_Plan_Engagement_Document.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIA4KKNQAKIOR7VAOP4%2F20230510%2Fap-southeast-2%2Fs3%2Faws4_request&X-Amz-Date=20230510T023518Z&X-Amz-Expires=300&X-Amz-SignedHeaders=host&X-Amz-Signature=893f198ace75ebb8e407877bdc923a413bd2d90473a3510ab3823978698dc93f
https://ehq-production-australia.s3.ap-southeast-2.amazonaws.com/864c18c73c553db89cd0a334ec16351692a89d52/original/1680653194/623dc06c1d53eb51c4242297405ba737_Annual_Plan_Engagement_Document.pdf?X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=AKIA4KKNQAKIOR7VAOP4%2F20230510%2Fap-southeast-2%2Fs3%2Faws4_request&X-Amz-Date=20230510T023518Z&X-Amz-Expires=300&X-Amz-SignedHeaders=host&X-Amz-Signature=893f198ace75ebb8e407877bdc923a413bd2d90473a3510ab3823978698dc93f
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Taunakitanga | Officers’ Recommendations 

Officers recommend the following motion 

That the Kōrau Tōtōpū | Long-term Plan, Finance, and Performance Committee: 

1. Receive the information. 

2. Hear the oral submitters and thank them for their submissions.  

Takenga mai | Background 

3. Wellington City Council consulted the community on the 2023/24 Annual Plan from 27 
March 2023 to 30 April 2023. More information on the consultation can be accessed on 
the Kōrero Mai page. 

4. Additional submissions received through a separate consultation form were accepted 
and will be included in the final analysis of all submissions.  

Kōrerorero | Discussion  

5. A document comprising all of the speakers’ submissions will be provided to committee 
members and published on the wellington.govt.nz website.  

6. A list of speakers and their submissions is Attachment 1. 

Ngā mahinga e whai ake nei 

Next actions 

7. Deliberations are scheduled for 31 May 2023, and adoption is scheduled for 29 June 
2023. The full submission document will be published alongside the 31 May 2023 
meeting agenda.  

 
 

Attachments 
Attachment 1. Annual Plan 2023/24 - Oral submissions ⇩  Page 11 

  
 

 

https://www.letstalk.wellington.govt.nz/annual-plan-2023-24?tool=map#tool_tab
ALT_20230516_AGN_3844_AT_files/ALT_20230516_AGN_3844_AT_Attachment_19501_1.PDF
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Annual Plan 2023/24 Oral Hearing 
submissions 

 

Name Organisation Submission page 
number 

Nick Ruane  2 
James Sullivan 350 Wellington 3 
Martin Jenkins   108 

Finn Cordwell 
Living Wage Movement 
Aotearoa New Zealand 

4 

Debbie Leyland 
United Community Action 
Network (UCAN) 

12 

Raewyn Hailes 
CCS Disability Action 
Wellington 

13 

Gerard Earl and Sandamali 
Ambepitiya Property Council 

21 

Matt Wills  27 

Andrew Leslie   31 

Cleve Cameron  38 
Warwick Taylor and Graeme 
Clarke 

 41 

Maggie Bayfield  44 

Richard Murcott  115 
Jane Patterson and Eryn 
Gribble 

 45 

Patrick John Sullivan  48 

James Dwyer  49 

David Harkeness  51 

Lynward Chung  112 

Steve West  53 

A Bramley  73 
Connor Molloy NZ Taxpayers Association 76 

Adelaide Gwynne 
Cancer Society Wellington 
Division 

84 

Christopher Dudfield  103 

Cyrus Free  87 

Alex Marinkovich-Josey  88 

Thomas Guldborg  89 

Sam Somers  91 

Michaela Manley  95 
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Elizabeth Parker  96 

Angela Potts  97 
Dan Eves Huetepara Park Committee 100 
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2023-24 Annual Plan

Official Submissions for Oral Hearings
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Wellington Living Wage Network 
Submission 

To 
Wellington City Council Annual Plan 

2023-2024 
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Introduction  

We would like to make an oral presentation.  

We are writing to you on behalf of Living Wage Wellington. We are made up of 
various community organisations around the city, all who support the vision of a 
Living Wage City.  

We are part of the wider national Living Wage Movement, which consists of over 
150 organizations from community, faith, and union backgrounds. The 
movement aims to secure a living wage for all workers, enabling them to live 
with dignity and cover their basic necessities.  

Due to the cost of living crisis it is more important than ever for workers to be 
paid a Living Wage. Fundamentally, paying the living wage not only ensures 
that wages keep pace with the cost of living but also allows workers to 
participate fully in society and live with dignity.  

 

The Benefits of the Living Wage for Wellington 

As well as being having a positive impact on the lives of workers themselves, 
extensive research both in New Zealand and overseas shows the living wage 
benefits the wider community in a variety of ways: 

1. Workers who are paid the Living Wage are more productive.  
2. When people on low incomes have more discretionary income, they spend 

it on local businesses and stimulate the local economy. 
3. Job turnover is reduced.  
4. No perceptible growth in unemployment through raising the wages of 

those workers on the lowest rates. 

There is extensive research on this topic, which includes benefits for workers, 
employers and for local economic development. We have included some 
references at the end of this submission. 

 

Importance of Social Procurement 

Government agencies, local authorities and big corporates are waking up to the 
importance of social procurement. 

Social procurement involves looking at the organization's purchase of services 
through a new lens that goes beyond price and quality for the purchasing 
organization. It also takes into account the social value that can be created 
through well-thought-out procurement. 

It was these points that the Wellington Living Wage Movement had emphasised 
to WCC as far back as 2013. We suggested to WCC officers dealing with 
procurement that they could reconfigure their tenders to provide additional 
outcomes around local jobs, a living wage and better environmental outcomes. 

6
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They should state this up-front as it then changed the behaviour of contractors 
and forced them to look at their own businesses from these outcomes. 

We set out various options for changing the WCC approach to tendering and 
emphasised that this was not just about the living wage but for WCC to take a 
greater interest in the efficiency of how services are packaged and delivered to 
get the outcomes that Wellington requires. 

Under previous tendering regimes WCC was committed to picking up any 
increases in the minimum wage with no specific outcome gained. 

WCC is now an exemplar in the way it tenders its service contracts. It 
demonstrated that social gains, such as payment of the living wage to 
contractor employees, can be made with negligible or no extra cost to 
ratepayers over the period of the contract. 
 
Keep up the good work WCC! 

 

Our Submission 

Our submission to the WCC Annual Plan 23/24 is asking for the following: 

 Maintain WCC’s accredited living wage employer status. 
 Continue to pay workers employed by contractors and CCOs the living 

wage. 
 Pay the living wage at council events. 
 WCC must maintain the ‘Living Wage for Events Fund.’ 
 WCC must continue to prioritise the living wage in procurement.  
 WCC must pay all apprentices at WCC the living wage. 
 WCC must champion the living wage across Wellington.  

 

Maintain WCC’s Accredited Living Wage Employer Status 

We suggest that WCC should commit to maintaining Accreditation as a Living 
Wage employer. Living Wage Accreditation is not just a ‘badge’ or a ‘slogan’. It 
is absolute confirmation to ratepayers and residents - through independent 
verification - that their funds are not contributing to low wages and 
perpetuating in-work poverty.  

WCC's status as an Accredited Employer means willingly participating in a 
formal process where each year, the council formally certifies that it is paying a 
Living Wage and is part of the community of more than 370 accredited 
employers. Fundamentally, maintaining accreditation is about continuing to 
honour and take care of the workers who help keep our city running. The key 
factors for why WCC should maintain accreditation are as follows:  

 It provides certainty to ratepayers that their funds are not contributing to 
low wages and instead are enhancing the quality of life of individuals in 
their communities.  

7
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 It provides living wage employees at the WCC with the certainty that each 
year their pay will be adjusted according to the timeframes outlined by 
the living wage movement.  

 It sends a strong signal throughout the community and the WCC’s 
procurement pipeline that the council is committed to the concept of a 
living wage, the calculation that underpins it, and to championing it 
throughout the Wellington Region. 

 Lastly, accreditation ensures that a living wage is paid in the long term at 
WCC. This means that the council will be required to take positive steps 
each year to ensure that staff who meet the criteria for accreditation are 
paid a living wage. No ifs, no buts! 

 

Continue to Pay Workers Employed by Contractors and CCOs the Living 
Wage 

By continuing to pay staff the living wage, WCC is looking after its staff and 
keeping its word. The living wage means stability for workers, and recognition 
for the work they do and the life they lead. It also means that WCC continues 
to be a role model for other local authorities.  

In addition, WCC understands that merely paying the living wage to 
contractors and direct employees is insufficient. Instead, becoming an 
accredited employer ensures that WCC is willing to be held to account on its 
commitment to liveable incomes for working people. Furthermore, the 
accreditation process operates to remove any doubt that all direct and 
contracted employees are paid the living wage, through the rigorous auditing 
process that comes with accreditation. In essence, we submit that WCC 
continues to be accredited, paying both direct, contracted, and workers 
employed by CCOs the living wage. 

 

Pay the Living Wage at Council Events  

We submit that the living wage should continue to be paid to all staff at council 
events. This ensures that Wellingtonians who work hard to make these events 
possible are valued and treated with respect for the mahi they do by being paid 
a living wage. Additionally, we ask that living wage employers be prioritized to 
take part in, sponsor, and support these events. In summary, for any short-
term events, contracted staff should continue to be paid at least the living 
wage. 

 

WCC Must Maintain the ‘Living Wage for Events Fund’ 

We applaud the council for the creation of the fund to support Wellington 
Event’s to pay the living wage during the COVID-19 uncertainty. The fund is 
an excellent step in supporting the widespread adoption of the living wage 

8
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throughout Wellington. We submit that the council maintain this fund, keeping 
the living wage as central to its Kaupapa, and promoting the fund throughout 
Wellington’s artistic community.  

 

WCC Must Continue to Prioritise the Living Wage in Procurement  

The council's decision to set procurement guidelines that prioritize living wage 
businesses and organizations for any service means that WCC is utilizing its 
powers as local government to improve the lives of working people. 
Fundamentally, we thank the council for leading the way in local government 
to demonstrate the ability of government procurement to improve people's 
lives. 

One adjustment we suggest is that the procurement guidelines should place 
greater emphasis on accredited living wage employers. This could be achieved 
by giving a "high ranking" in the tendering process for accredited employer 
bids rather than contractors who are merely willing to pay the living wage on 
that particular contract. This ensures that the council is supporting employers 
who have stepped up and ensured that all staff across their business are paid 
the living wage. 

 

WCC Must Pay All Apprentices at WCC the Living Wage 

Although the payment of “Apprentices’ sits outside of the accreditation 
requirements it is critical that Wellington city council continue to lead the way 
to ensure all staff are provided with a living wage. The Kaupapa of the 
movement is that all workers who are paid the living wage are unable to live 
with dignity and properly participate in society. Hence, there should be no 
distinction between the pay of Apprentices or any other WCC staff member.  

Thus, we submit that apprentices, particularly those working in Amenity, 
Sports Turf, Arboriculture and Nursery Production, should be paid the Living 
wage at all stages of their employment. Fundamentally, this ensures that WCC 
continues to be an exemplary living wage employer going beyond the call of 
duty to improve the lives of its workers.  

 

WCC Must Champion the Living Wage Across Wellington.  

It is important that WCC be a visible champion of the living wage among the 
Wellington community. In simple terms, this request is about ensuring that 
WCC makes an effort to make it publicly known that it supports the concept of 
the living wage and wants it to be more widely paid across the city. 

This "championing" of the living wage could involve the council following the 
lead of other Accredited Councils, such as Hutt City Council, by hosting events 
to promote the concept of being an accredited living wage employer or being 
willing to call out bad employers who mistreat their staff and fail to pay a living 

9
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wage. WCC could also actively encourage other councils within the Greater 
Wellington area to come onboard by explaining the success of accreditation and 
the benefits it brings not only to the community but also to the work 
environment at WCC. 

Ultimately, championing the living wage is a key way in which the Wellington 
City Council can help create a living wage city and alleviate the suffering caused 
by the provision of the minimum wage.  

 

Conclusion  

This submission has provided 7 recommendations that call for current progress 
to be maintained and further built upon. We again thank WCC for continuing to 
work constructively and leading the way in delivering the living wage across 
Wellington City. It is credited to the supportive mayor and councillors for 
backing the view of the Wellington community and taking bold steps to support 
Wellington’s lowest paid workers . Such ensures that not only low wage working 
people can live with dignity, but it also supports local accredited employers by 
ensuring funds circulate throughout the local economy fostering sustainable 
business.  

As a movement we are incredibly proud of what we have been able to achieve 
by working with WCC – let’s keep a good thing going and make our capital 
Aotearoa’s first Living Wage City!  

 

Stephen King  

Living Wage National Chair 

Wellington Living Wage Network 

 

19 April 2023 
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Appendix – Research into effect of living wage  
Thompson and Chapman (2006), in a detailed survey of 20 American cities, found that the actual 
budgetary effect of living wage laws had been consistently overestimated by city administrators; 
actual costs tended to be less than one-tenth of 1% of the overall budget. 

Chapman, J. and Thompson, J. (2006) The economic impact of local living wages Report. 
Economic Policy Institute. 

 
Maloney and Gilbertson (2013 – AUT and Auckland Council) drew on studies from North America, 
the UK and New Zealand. Paying a living wage can increase productivity, reduce worker turnover 
and absenteeism, and improve the quality of future job applicants. They said that there may be a 
reduction in employment levels and hours of work but that “the empirical evidence on these effects 
is quite limited”.  In sum, they considered that “the living wage has a relatively small cost impact on 
many firms” but greater on businesses with a higher proportion of workers on low pay. 

Maloney, T. and Gilbertson, A. (2013) A Literature Review on the Effects of Living Wage 
Policies, Technical Report 2013/034, August, Auckland Council  

 
Zeng and Honig examined the differences between living wage and minimum wage workers on 
three attitudinal and behavioural outcomes: affective commitment, organizational citizenship 
behaviour and turnover intention. They also also examined the effects of training and benefits on 
the three outcomes. The “results show that living wage workers have higher affective commitment 
and lower turnover intention”. Training and benefits also improve workers' attitudinal and 
behavioural outcomes. 

Zeng, Z., & Honig, B. (2016). A study of living wage effects on employees’ performance-
related attitudes and behaviour. Canadian Journal of Administrative Sciences, 34, 19-32. 
doi:10.1002/CJAS.1375 

 
Carr, Haar aand Hodgetts et. al. 2019 in a study with a nationally representative sample of  1011 
low-waged New  Zealanders measured each participant’s hourly pay rate, number of  
household dependents and total household income, alongside individual job attitudes  
indicative of quality of work life (job satisfaction, work engagement, career satisfaction,  
meaningful empowerment, affective commitment, organizational citizenship behaviours and work-
life balance). “As a set, job attitudes consistently pivoted upwards into positive values 
approximating the campaign LW rate in New Zealand”. The effect size was greater “among lowest-
waged workers, in single-income households”.  They also noted that “paying at or above the living 
wage threshold may bring productivity gains and thereby contribute toward decent work and 
economic development combined”. 

Carr, S., Haar, Hodgetts, D.,  Arrowsmith, J., Parker, J., Young-Hauser, A., Alefaio-Tuglia, S. 
and Jones, H. (2019) An Employee’s Living Wage and Their Quality of Work Life: How 
Important are Household Size and Household Income? J Sustain Res. 2019;1:e190007. 
https://doi.org/10.20900/jsr20190007 
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Submission to Wellington City Council Annual Plan 2023/24 
 
 
 
 
 
 
 
 
Date:                       28th April 2023 
 
Contact person:   Raewyn Hailes.  
Regional Access Advisor for the Central Region CCS DisabilityAction.  
Email:          
Phone:   
Mobile:   
 
I would like to speak to Councilors at the 6 May afternoon session or 17 
May morning session. 

14



 

 

Item 2.1, Attachment 1: Annual Plan 2023/24 - Oral submissions Page 27 
 

  

1 

 

 

Introduction 
We appreciate the opportunity to provide feedback and advice to Wellington 

City Council on Annual Plan 2023/2024. Councils play an important role in 

ensuring communities are fully inclusive of everyone allowing people with 

Impairments or disabilities to independently access, and therefore move 

around with ease, all areas of the community in which they Live, Work & Play  

 

How we live work and connect affects everyone’s wellbeing but experiences 

we have vary for everyone. Stats NZ released data on disability that confirms 

almost one in four New Zealanders are disabled. 

We encourage Council to consider the needs of all their citizens, rather than 

focus just on efficient or cost-effective infrastructure and services. A narrow 

focus on efficiency can result in Councils cutting corners with access. This can 

have significant effects on the wellbeing of disabled people, especially in 

times of extreme financial hardship. 

 

Disabled New Zealanders do not get a fair go. 
Too often disabled people do not get a fair go. They do not get the same 

opportunities as non-disabled people.  

 

A lack of accessible infrastructure, including a lack of mobility car parks, plays 

a role in isolating people from their community and preventing them from 

accessing work, social, and educational opportunities. 

 

Recommendations. 
 Ensure that accessibility is enshrined as a guaranteed fundamental 

right in all Council decisions. 

 Ensure that Tangata Whenua as Tiriti partners share in meaningful 

decision-making.   

 Include the meaningful, effective, and active participation of individuals 

and groups from marginalised communities in decision-making that 

affects them.   
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 Recommend Council work collaboratively with the disability sector to 

progressively identify access barriers in the community and remove 

them. That collaboration and co-design is a part of all projects to 

ensure that all new projects are fully accessible, meet Universal Design 

best practice and provide a fully accessible journey from home to 

destination. 

 We recommend that Council continue to provide Mobility Parking 

Spaces in any projects to be undertaken in the annual plan timeframe.   

 Increasing the number of mobility car parks could be considered to 

meet the needs of the aging population growth. 

 We recommend that Council collects regular accurate data on the 

ability of people with access needs to move around their community 

and access services 

 Ensure all Council engagements are accessible for disabled people, 

including information and physical space.   

 

Content 
Our work for 2023/24 year 
Question 1: Do you have any overall feedback on our 2023/24 Annual 
Plan? 
Disabled people are over-represented in all aspects of poverty related 

statistics, especially income and material hardship. Disability support and 

welfare assistance must ensure an adequate standard of living for disabled 

people.  We acknowledge the current economy impacts on Council budget 

and encourage collaboration, flexibility and timely responses to concerns to 

ensure disabled people are not forced further into poverty and increased debt. 

 

Change to Rates remission and Rates postponement policies 
Question 2 – Do you support these policy changes? 
The proposed 12.3% rates increase will impact on people with disability both 

as homeowners and renters.  It is pleasing to see the increase to the low-

income remission amount from $500 to $700, but this will not help people 

renting as the rates increase will be passed on. 
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Disabled people are more likely to live in subpar inaccessible houses that 

don’t suit their needs. There is a lack of affordable healthy accessible homes 

available. Disabled people should have affordable, appropriate and accessible 

housing options.  

Research has shown that disabled peoples housing needs aren’t being met, 

as well as being more likely to be renters. Disabled people are more likely live 

in houses that are mouldy or damp with 29% of disabled people living in damp 

houses compared with 22.8% of non-disabled people. Damp and mouldy 

houses tend to be rentals, which correlates with disabled people being more 

likely to be renters rather than owners. 1 in 4 disabled people report that in 

winter their home is often or always colder than they’d like compared with 1 in 

6 non-disabled people.  

Housing accessibility is also a significant issue that disabled people face. For 

disabled people who view their home as unsuitable for their needs, access 

when moving around was identified as a problem for 19.8% compared with 

3.9% of non-disabled people. It can be difficult for disabled people to find 

affordable housing that meets their access needs, often, disabled people have 

to choose between an affordable inaccessible house, or expensive. 

accessible house. Housing is a significant determinant of health and overall, 

wellbeing and the rates increase could significantly impact on the decision to 

choose to live in Wellington. 

The economy is probably already in recession and likely to remain so into next 

year so, amid rising interest rates and pressured household budgets, the 

impacts are potentially more disabled people living in poverty.  

Council should ensure that all information on financial support is available in 

accessible communication and there is ongoing collaboration with 

marginalised groups to best understand their needs. 

 

Fees and User Charges 
Question 3 – Do you have any feedback on the proposed material fee  
increases? 
In general, we support the material fee increases. 
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We recommend that Council collects regular accurate data on the ability of 

people with access needs to move around their community and access 

services.  This would give accuracy to impact of proposed new fees on a 

marginalised population. 

• Town Belts & Reserves – implementation of the Trading and Events in 

Public Places Policy 

• Public health regulation – registration fee for Responsible dog owners, which 

has not been adjusted for several years 

• Waste minimisation services – increased ETS costs and Waste Minimisation 

Act levy 

 

Question 4: Do you have any feedback on the proposed new fees? 
We note proposed costs increases of some ‘User Pays’ services. Some 

people living with a Disability or Impairment will struggle meet these increases 

as they are often in the lowest income brackets of the community and do not 

get the same opportunities to earn meaningful incomes. We would encourage 

Council to keep any increase in costs in the areas listed below to an absolute 

minimum. 

• Waterfront Public Spaces – multiple new fees relating to taking over 

management from Centreport 

• Swimming pools – multiple new fees relating to pool party offerings 

• Botanic Gardens – including new picnic kits and hire rates for Bolton Cottage 

• Sports fields – including a new sandcourt hire fee and hire rates for the 

Newton Park function room 

• Recreation Centre – multiple new fees for booking Ākau Tangi Sport Centre 

sessions 

 

Other fee increases 
Question 5: Do you have any additional feedback on the proposed fee 
changes? 
Poverty and standards of living 

Disabled people are over-represented in all aspects of poverty related 

statistics, especially income and material hardship. Disability support and 
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welfare assistance must ensure an adequate standard of living for disabled 

people.  

Many disabled people cannot afford the basic necessities, let alone the 

additional costs that come with being disabled. 47.7% of disabled people 

reported having enough or more than enough money to meet their everyday 

needs, compared with 64.1% of non-disabled people. Research found that the 

additional weekly costs for a single disabled person living alone range from 

$200-2500 p/w. Many disability costs simply aren’t covered either because 

they either aren’t recognised or financial support available is woefully 

insufficient (ie. Disability and child disability allowances). As a result, the 

additional and unavoidable costs of disability falls on the disabled person and 

their whanau, which then creates an additional and ongoing financial strain.  

Disabled children are more likely to be living in poverty, as well as more likely 

to be living in single parent households. 86% of disabled children who live in 

households earning under $30,000 p/a are single parent households, with an 

unemployment rate of primary carers for disabled children sitting at 17% 

Disabled people tend to have worse outcomes for physical and mental 

wellbeing. In the wellbeing statistics for December 2020, self-rated general 

health status was steady over the quarter, with over half of New Zealanders 

aged 18-64 years rating their health as very good or excellent. 29.3 percent 

said their health was good, and only 10.4 percent rated their health as fair or 

poor. However, over half of disabled people rated their own health as fair or 

poor.  

1 in 5 disabled adults can’t afford to visit a GP when needed due to both the 

consultation and transport costs. 

 

Planning for access 
It is important to consider access issues when planning how our communities 

and transport systems develop. Working in collaboration with all stakeholders 

is necessary to ensure good decisions. 
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Accessibility is an on-going goal rather than a set of minimal standards to be 

complied with. There is always room for improvement, especially as new and 

innovative approaches are constantly being developed.  

 

Conclusion 
 
 We support the principals driving this Plan, being mindful of the past as 

we move into the future.  

 We would like to see access as a high-level priority in the Annual Plan, 

2023/24 especially in the main areas of focus. 

 We would like to see Council develop and expand on the goals of an 

engaged and empowered community to ensure Wellington is a positive, 

strong, inclusive and self-determining community, with equitable 

opportunities for everyone leaving no one behind. 

 
About us. 
 

CCS Disability Action is a community organisation that has been advocating 

for disabled people to be included in the community since 1935.  We provide 

direct support to approximately 5,000 children, young people and adults 

through our 18 branches, which operate from Northland to Invercargill. Our 

support focuses on breaking down barriers to participation.  We receive a 

mixture of government and private funding. 

CCS Disability Action has a national network of access coordinators, who 

work with local government and transport operators to create a more inclusive 

society.  We also run New Zealand’s nation-wide Mobility Parking Permit 

scheme. This scheme currently supports more than 150,000 people to more 

easily access their communities and facilities.  Lifemark™, a division of CCS 

Disability Action, has a globally recognised process to assist the New Zealand 

construction sector develop and demonstrate the accessibility and 

functionality of residential new builds. 
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CRICKET WELLINGTON SUBMISSION:  

Intro 

Cricket Wellington is responsible for the administration, promotion, and development of cricket in 
Wellington and is committed to ‘Creating Outstanding Experiences for the People of Wellington’. 
Chaired by David Howman and led by CEO Cam Mitchell, Cricket Wellington was the first RSO in 
Aotearoa to achieve the Sport New Zealand Governance Mark for good governance in sport. 

Cricket is New Zealand’s summer game. From the beach to the backyard, from local parks to the Basin 
Reserve, cricket is played across the nation. Furthermore, the ongoing success and profile of the 
BLACKCAPS and WHITE FERNS has seen the popularity of cricket continue to grow. 

Locally, it has been a successful season with the Wellington Blaze, U17 girls, and U19 men and women 
winning their respective national tournaments. Additionally, Wellington has several superstars 
representing us on the world stage including Melie Kerr, Devon Conway, Tom Blundell, and Sophie 
Devine. 

To maximise the opportunities created by our on-field success, Cricket Wellington and our clubs 
continue to prioritise community cricket. This is evident in our Strategic Plan (2020-2023) that 
identifies our community priorities as youth and female cricket, while continuing to focus on our core 
deliverables of community player pathways, coach and umpire development and capability. 

It is our responsibility to create a vibrant, integrated and participant focused environment that inspires 
Wellingtonians to be active and contribute to their community. Highlights from the 2022/23 season 
included: 

• Engaging 15,000 Tamariki and Rangatahi from over 100 schools and colleges across greater 

Wellington with our Smash Play, Big Smash and Yeah! Girls programmes  

• Providing coach education opportunities to over 275 coaches of differing skills and abilities 

• Delivering our inaugural Multi-Cultural Backyard Cricket Festival at the Basin Reserve with 200 

participants representing 15 diverse communities. Cricket Wellington continues to strive to 

make cricket a game for all 

• Providing weekly competition offerings for over 450 teams with participants ranging in age 

from 5 to 80 years old 

To ensure our membership is heard, we recently engaged with member clubs to understand what they 
believed would help ensure more Wellingtonians are playing and loving cricket. Improved facilities, 
both on and off field were identified by our community as a strategic priority. This is supported by 
insights from the annual Sport New Zealand Voice of Participant survey that has highlighted on and 
off field facilities as the second and third greatest areas of need respectively. 

Therefore, in our submission Cricket Wellington seek support from Wellington City Council to ensure 
that we continue to work collaboratively and take an evidence-based approach to the development 
and maintenance of facilities that are under Council guardianship. 

Our Partnership 

Cricket Wellington would like to begin by acknowledging the strength of our existing partnership. Over 

the past year we have met quarterly with Lauren Joyce and Sanjay Patel to discuss facilities 

strategically and this has allowed us to provide feedback on Kilbirnie Park and better understand 

proposed future works. Additionally, we regularly engaged with Sarah Campbell and Sarah Sullivan on 

bookings and ground allocations and Kieran Graham on operational matters. These interactions have 

allowed us to resolve several immediate issues that will enhance the participant experience. 
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What We Know 

Evidence indicates that high-quality facilities contribute to positive participation outcomes resulting 

in healthier societies. Healthier communities are a stated outcome for Wellington City Council. With 

approximately 8,000 registered players and an additional 15,000 active participants, cricket plays a 

fundamental role in the wellbeing of Wellingtonians. 

Facilities in the Wellington City Council region under considerable pressure and evidence collated 

following the 2021/22 season highlights there is a shortage of both artificial and grass pitches: 
 

Senior Junior 

Wellington Teams 85 163 

Pitches Needed 42 81 

Pitches Available 35 51 

 

In addition to these pressures, there are concerns around the ongoing maintenance of fields, grass 

wickets and artificial wickets. There are also challenges with off field facilities as many grounds have 

antiquated facilities or inadequate gender-neutral changing facilities and toilets. 

What Our Community Needs from the Wellington City Council 

Cricket Wellington implores Wellington City Council to consider the following priorities when 

developing its annual plan:  

1. Partner with Cricket Wellington to increase the quantity and quality of on field facilities 

2. Partner with Cricket Wellington to establish minimum standards for the maintenance and 

upkeep of facilities. This includes a mechanism to provide in season feedback 

3. Provide Cricket Wellington with a forum to identify and upgrade facilities that require 

maintenance (Grenada North, Ian Galloway Park, Kilbirnie Park etc)  

4. Partner with local schools and colleges to unlock their facilities for public use 

What is Cricket Wellington Doing 

Cricket Wellington understands there is a strain on sports fields and facilities during peak times and 

as underutilisation during off peak times. To alleviate these pressures, we are playing midweek and 

on Sundays, being flexible with our scheduling, and partnering with other codes and colleges. 

Additionally, Cricket Wellington continues to invest significantly in community cricket, of which 

$190,000 was spent on council ground fees, with $94,000 specific to Wellington City Council. 

SUMMARY:  

Sport plays a fundamental role in keeping communities active and engaged, and Cricket Wellington 
looks forward to continuing to work in partnership with Wellington City Council to offer participants 
the opportunity to engage with cricket in a safe and enjoyable environment. 

Cricket Wellington would like to thank the Wellington City Council for your ongoing support, and we 
look forward to being given the opportunity to discuss our submission further.  

     

Cam Mitchell     Matt Wills    
Chief Executive     Head of Community Cricket  
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From:
To:
Subject: Nuku Ora Annual Plan submission
Date:
Attachments:

Kia ora,
 
Please find attached the Nuku Ora submission to Wellington City Council on the annual plan for
2023-2024.
 
We would welcome the opportunity to talk to the council about the key points through the
submission.
 
Ngā mihi
 
Andrew Leslie
Chief Executive Officer, Nuku Ora – An active Wellington region | 
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Submission to Wellington City Council’s Annual Plan 2023 - 2024 
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 Submission to the Wellington City Council on the draft Annual Plan 23/24 

 On behalf of Big Street Bikers 

 Big Street Bikers is an Aotearoa owned company. We are a social enterprise accredited by the 
 Akina Foundation focused on removing the barriers to the rapid, widespread and equitable 
 uptake of ebikes across Aotearoa. We aim to achieve this through physical infrastructure for 
 secure bike parking and charging data insights as well as financial infrastructure that allows 
 everyone in Aotearoa the opportunity to have access to or afford an ebike through both 
 subsidised and commercial ebike subscription services. 

 Big Street Bikers has embarked on the nation-wide rollout of a network of free, secure bike 
 parking and recharging stations known as Locky Docks with partnership funding from Waka 
 Kotahi and Mercury sponsorship. Locky Docks are a public amenity that is both free to the 
 council and free to the user and bring many benefits . Independent research* shows that a 
 network of 10 Locky Dock stations reduces vehicle kilometres travelled by 250,000 a year and 
 contributes a net social benefit of $32 million to the region over a 30 year period. This impact is 
 from reduced air pollution, reduced carbon emissions and increased health benefits. * (  Locky 
 Dock - a Cost Benefit Analysis, Sense Partners, commissioned by Big Street Bikers, February 
 2022  ). 

 Locky Dock sites with digital screens provide a medium for storytelling and sharing of council 
 communications and a climate positive media network to engage the public. They also provide 
 bike path wayfinding for new bikers and allows Big Street Bikers to cover the capex and opex of 
 the Locky Docks. Locky Docks enable more people to ride more often; people are more likely to 
 use their bike when they have secure bike parking at their destination. 

 Big Street Bikers is currently working with Wellington City Council on a network design for 
 extending the Locky Docks network in the public realm to promote and enable the city’s 
 modeshift plans. 

 Big Street Bikers congratulates Wellington City Council on the decisions and investments made 
 in safer streets and cycle-friendly infrastructure, and the way they contribute to social and 
 environmental wellbeing, building more livable and climate friendly cities. 

 Infrastructure investment that gives locals the opportunity to switch short expensive car trips to 
 an easy bike ride is one of the most effective ways of reducing household transport costs.   All 
 residents benefit from a transport network that supports an urban lifestyle where short trips by 
 bike or on foot are the norm.   More trips by e-bike lead to cleaner, safer, more business friendly 
 streets, and more resilient communities. 
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 It is an investment that will pay long term dividends for the future with less pollution, emissions 
 reductions, healthier and safer neighbourhoods and reduced costs on business and maintenance 
 costs for wear and tear on local roads. 

 We applaud the council for the ambition it has around meaningful climate action, and the 
 commitment to the key activities in Wellington’s climate change action plan Te Atakura - First to 
 Zero.   We also need to work together - as businesses, individuals, and institutions - to get the 
 best long term outcomes out of significant investments (particularly in transport). 

 In providing feedback to the Annual Plan 23/24 process and looking ahead to the 10 year plan, 
 Big Street Bikers requests Wellington City Council support: 

 ●  the installation of Locky Docks to create a network of connected “villages” of secure 
 e-bike parking and recharging stations - at no cost to council 

 ●  low traffic neighbourhoods and safer speeds especially around schools and shops 
 ●  continued delivery of Paneke Pōneke – Bike network plan 
 ●  advocating to government for an e-bike subsidy scheme to put e-bikes into targeted 

 groups and low income households to greatly expand the uptake of e-bikes as a viable 
 form of transport especially for short trips 

 Big Street Bikers would welcome the opportunity to speak to this submission virtually if this 
 option is available. 

 Cleve Cameron, co-founder, Big Street Bikers 
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WELLINGTON RESIDENTS' COALITION 

 
Submission of the Wellington Residents' Coalition on the 2023/24 

Wellington City Council Draft Annual Plan 
 

Introduction 
 
This submission concentrates on two issues: rates and water.  
 
Rates 
 
We note that whereas in 1990 about 70% of rates income of Wellington City Council came 
from the commercial sector and 30% came from the residential sector, residential 
ratepayers now pay about 49% of general rates. In addition there are now a plethora of 
user and uniform charges on residents. These changes are now resulting in divisions 
between sections of residents as increasing costs arising partly from neglect and partly 
from unforseen circumstances. One such division is between those who pay rates as 
residential property owners and those who pay rates via their landlord. 
 
We support the proposal to increase the rates rebate for those having difficulty paying their 
rates, to $1000. We believe that this rebate should also be available to tenants. This could 
be funded by requiring all residential landlords to register as such stating how much rent 
they collect. Wherever they collect more than a given proportion of the value of their rental 
properties they should pay extra rates. This would discourage landlords whose tenants 
qualified for such a rebate from increasing rent to cover the rebate. 
 
Water 
 
Wellington City Council should reverse its current stance of supporting volumetric charging 
for water and water meters. Use the money saved by not installing water meters outside 
every property to carry out the following instead: 
 

• Create a two-tier water and waste water rate for residents and unmetered 
commercial users. Tier 1 for water efficient users to be lower than tier 2 for 
inefficient water users. 

 

• Amend by laws to require all commercial users and all residential housing landlords’ 
properties to become water efficient by 2028. Water efficient means household 
water pressure not exceeding 4 bar (400 kilopascal); taps, shower heads, washing 
machines, and toilets to be at least WEL 5 star rated; and installation of a water 
pressure reducing valve where water pressure may regularly exceed 4 bar. 

 

• For low-income house owners WCC to assist to transition to water efficiency by 
surveying households and identifying the changes required to meet the water 
efficiency standard, and by providing financial assistance to make the changes 
required. 

 

• Promote and assist with the installation of water tanks and/or grey water systems. 
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• Prioritise identifying leak prone areas and in those areas replace pipes that are in 
leak prone condition regardless of water pressure, or control water pressure to 
avoid excessive leakage.  

 

• Investigate using the Gear Island treatment plant (drawing water from the Waiwhetu 
aquifer, currently operating 2 days per month) to bottle water commercially with the 
return on investment used to finance water conservation in the region. 

 

• Advocate the above in Wellington Water or any replacement water entity. 
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From:
To:
Subject: Submission from the Newtown Community Centre
Date:
Attachments:

We would like to speak to our submission

Jane Patterson
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Newtown Community Centre submission to the Wellington City 

Council Annual Plan 2023-24 
 

Introduction 
The Newtown Community Centre is a large community centre with a number of staff.  

Activities include, venue rental, Timebank, Smart Newtown computer training, the 

Tool Library and a variety of other programmes including free soup Fridays and a 

drop in facility.  Our staff are professionals who can manage venues effectively and 

are skilled in community development which our programmes reflect.  We 

understand from feedback that it is well regarded within the Wellington community 

centre community.  It has recently moved back into a beautifully renovated 

community centre building and we are looking forward to enjoying the new 

environment.  A particular source of pleasure is the revamped and equipped theatre 

facility which will make it useable in a variety of ways. 

 

Reason for Submission 
We are increasingly finding that our funding is not allowing us to operate in the way 

that we might reasonably expect to be able to.  We want to take this opportunity to 

raise this issue and signal that we expect to submit on it in more detail next year. 

 

Major Issues 
Our grant from WCC is our largest source of income and is on a 3 yearly funding 

cycle with CPI increases.  Last year we requested $330,093 but received $217,500. 

 

We have 4 building that we manage – Newtown Tool Library, Network Newtown, the 

Community Centre and Newtown Hall.  Within the four buildings we have 7 hireable 

spaces across 3 of the 4 buildings.  We have two sub-tenants which are Kiwiclass 

and the Citizens Advice Bureau.  While venue hire is a source of funding it 

represents a very small part of our budget. 

 

We have heard, when we have raised the issue of funding in the past, that we have 

too much in reserves.  The principal reason for this is the $150,000 that has been 

earmarked for theatre equipment and which is now all committed.  We will also need 

to use reserves to pay for items to make the re-vamped community centre space 

ready for community use.  We have also gone into reserves in order to fund a new 

administrative position which frees up time for the other work which needs to be 

done by the manager.  We have also used reserves to increase staff salaries to a 

level closer to those in WCC run community centres and pay a living wage to other 

ancillary staff.   

 

This situation is not sustainable long term – costs have generally increased and we 

are also finding that the cost of consumables in the new centre will increase 

noticeably, for example we expect towels and toilet paper to amount to around 

$100/week.  We are uncertain if we will be able to pay the increased living wage 
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amount when it goes up in September and senior staff are still not remunerated 

appropriately given the responsibilities that they assume.   

Conclusion 
We want the NCC to be a vibrant and effective part of the Newtown community and 

to be an exemplar of good practice.  At present we are feeling very concerned about 

our ability to meet these goals in future. 

 

We would like to speak to our submission. 

 

 

 

 

 

Jane Patterson 

Member of the Board of Trustees 
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From:
To:
Subject: Submission on the 2023/24 Annual Plan
Date:
Attachments:

Good evening,
 
Please find attached my submission on the 2023/24 Annual Plan. As noted in my submission I
would like the opportunity to speak to my submission at the Finance, and Performance
Committee meeting, as the matters raised are important and I want all Councilors/Mayor to hear
my views.
 
Regards Steve West
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Submission on the 2023/24 Annual Plan 
 

Steve West 

Resident, ratepayer and local business owner 

 

Contact information   

 

I would like the opportunity to speak to my submission at the Finance, and Performance Committee 

meeting, as the matters raised are important and I want all Councilors/Mayor to hear my views. 

Introduction 

Wellington City Council is facing a spending crisis with dreams far larger than its revenue. Instead of 

getting real about what can be afforded, Council has proposed an outrageous 12.3% rates increase 

while its residents are facing significant financial headwinds as the cost-of-living crisis bits. 

There is talk of being a city of impact and having a great vibe, but this spending-spree will not deliver 

that outcome. Rather the biggest contribution Council can make is keeping its spending in check so its 

residents can afford to get out and about, resulting in a vibrant and impactful community. 

Focusing on SNAs, initial investigations by Officers identified SNA incentives would likely require rates 

relief, financial support for those wanting to complete projects, ecological advice, and support for 

establishing ecological management plans. My calculations suggest rates relief could cost $8 million 

annually, a cost that Council simply can not afford. At least Officers have proposed deferring the 

development of the SNA Incentives Program for the 2023/24 Annual Plan. 

Indigenous biodiversity in Wellington 

Over the last three decades activities like Zealandia, Predator Free, Capital Kiwi and other voluntary 

conservation efforts, including by local residents have seen an explosion of birds across the city, while 

pests are in decline. Over the last decade Kākāriki have increased 500%, Kākā by 250% and Kererū are 

also up 186%.1 

However, Wellington’s souring indigenous biodiversity is under threat by Council’s intention to create 

SNAs on private urban land. I have previously explained to Councilors/Mayor how this poor policy will 

likely diminish biodiversity outcomes for Wellington. Rather than explain this again, I have simply 

appended a selection of documents and submissions that I have made: 

1. Dominion Post article on SNAs  .............................................................  27 May 2021 

2. Submission on the draft district plan  ...............................................  November 2021 

3. Letter to Councilors, Mayor and Chief Planning Officer  ...........................  June 2022 

4. Submission on the proposed district plan  ..................................................  July 2022 

 
1 https://wellington.govt.nz/news-and-events/news-and-information/our-wellington/2021/11/bird-count-and-video 
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While creating SNAs on private urban land would contribute many landowners to the SNA pool, it 

would contribute very little native bush. For Wellington: 

a)  83% of the approximate 1,700 identified SNA landowners are private urban dwellers 

b)  Private urban land only contributes around 6% of the 5,300 hectares of proposed SNAs 

The addition of many urban landowners with small pockets of native bush will add little value to the 

SNA area for Wellington but will create significant workload and cost for the Council. 

Furthermore, if SNAs were sensible policy that encouraged indigenous biodiversity, there would be 

no need for a SNA Incentives Program. Instead, the proposed policy will create significant impacts 

(such as up to 30% loss in land value) and will likely undermine landowner goodwill, which is needed 

if conservation activities are to continue of private urban land. 

Better solutions 

Thankfully there are better options for encouraging indigenous biodiversity on private land, than 

creating blanket SNAs, as suggested below. 

1. The cheapest and easiest option would be for Council to retain the status quo, by removing 

all private land from the proposed SNAs, as this would deliver significantly better outcomes. 

2. Signing up to SNAs on private land could be voluntary, and if coupled with some incentives 

would see some landowners signing up to lock in their SNA for future generations. 

3. If there were a significant (large) block of private land Council could negotiate with that 

landowner to seek its protection, or even purchase it for addition to Council reserves. 

4. Council could accept all types of protection including QEII and title conservation covenants as 

valid means for protecting indigenous biodiversity, rather than largely ignoring these, as has 

been done to date. This would require creating more nuanced maps with multiple protection 

measures shown (including SNAs) to show protected indigenous biodiversity areas. 

5. Council could establish a contestable fund (perhaps using the money it would be spending on 

administering SNAs) for qualifying landowners to seek assistance with protecting native bush. 

6. Or Council could establish a program to encourage city wide planting of suitable natives, after 

all what our birds actually need is a broad spread of food across the city, not SNAs! 

Recommendation 

Rather than continuing to push SNAs in the face of widespread community dissatisfaction, I strongly 

encourage Councilors to retain the status quo, by passing a resolution to permanently stop private 

urban land from becoming SNAs. 

This would allow the current conservation efforts to continue without interruption, enabling our flora 

and fauna to flourish. It would also remove the need for Council to develop a SNA Incentives Program 

and avoid having to budget for the significant cost of rates rebates in future planning periods. 
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Appendix 1 – Dominion Post article | 27 May 2021 
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Appendix 2 – Submission on the draft district plan | November 2021 
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capture

-items should not be knocked out at the sub committee level that may pass the whole
council.

Central Government Relationships

Lobby hard for 

-national population policy so we can plan correctly and  are not spending money on
population increase that may never happen.

-systemic interventions in the most needed areas. Currently the government is throwing
hundreds of millions at cycle ways for about 1500 hundred people, wavering on public
transport used by 40,000 to 60,000 in the rush hour and trying to pin the council to the wall
over about $10 million of previously funded affordable housing costs. None of that makes
sense.

Specific Annual Plan Changes

- remove funding from any lobby groups that are actually using it to lobby the council.
Other voices don't have the same advantage.

Transport

- remove any internal council car parking that is not used by council owned FBT zero rated
vehicles. Any non council owned   vehicles should be required to pay for their parking at
the usual rates.

- fund rush hour bus clearways but cease funding cycle ways. One is mass use public
transport, the other niche use limited demographic low user non green expense.

- Ensure LGWM funds only road changes needed to improve bus or walking options.
Ensure the options are tailored to the actual traffic volumes at the relevant time so that
other uses are options  at non peak times. Cease funding planter boxes and unused leisure
areas.

- target the 20,000 company car parks ( and 70% of peak hour  traffic)  in the centre of the
city for non rush hour  access only  and eventual removal. Central city parking should be
either residential, service or public. Congestion charging is not sufficient and new roading
schemes just become "Roads for the Rich" unless this traffic segment is removed.

- cease schemes that remove traffic and parking outside peak hours. Increasingly this is
non fossil fueled cars and the community sees this as unnecessary social engineering
reducing access to and enjoyment and use of public and entertainment amenities. Safety
and accessibility is also a major consideration for many groups after dark. There is also
unneeded loss of revenue. 

- In areas where there are already parking schemes (and including the central city) charge a
fee for kerb crossings based on the number of parks accessed. Kerb crossings reduce the
ability to use that kerbside space for other options that may also be revenue generators.
The encroachment licence fees are a similar structure.

- sell the car parks the council bought a few months ago instead of knocking out street
parks unnecessarily.
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Urban Development 

-Affordable housing should be restructured so that the council retains the ground leases ( to
maintain control over sale and the actual use) but the actual housing  is transfered to the
central government. Affordable rentals barely cover basic costs of  rates, insurance and day
to day maintenance leaving rates funding from households, many of whom are little better
off. to make up interest and capital components. They are paying twice though rates and
taxes.

Other Plan Areas

- Ensure that the next round of proposals provide a great deal more information, focus
tightly on the top options in each area while aiming for a general reduction of up to 25% in
costs. Should Wellington be hit with any event ( a cyclone?) we simply don't have the
headroom to cover it.

- Localise the spending budget suburb by suburb to help focus on the most necessary.

A Bramley

 

, 
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Our work for 2023/24 year
For 2023/24 we plan to continue to deliver on the programme of work set out in the 2021-31 Long-term Plan. 

We have a full programme of projects planned across all areas. Many are already underway, have been consulted on, 
 decided on by Council or were included as part of the previous Long-term Plan.  

Visit our website to see which projects are in your area: letstalk.wellington.govt.nz/annual-plan-2023-24

This year we are considering a rates increase after growth in the ratepayer base of 12.3 percent. This is equal to the after-growth increase 
budgeted for in previous plans for this year. In total, the council proposes to collect $479m (GST exclusive) of rates during 2023/24. 

This increase is driven by investment in the city’s infrastructure and services signalled in the Long-term Plan, and the impact of increased 
inflation, borrowing costs, and depreciation. 

Council has considered alternative funding mechanisms to absorb some inflationary impacts, and keep rates increases to levels previously 
signalled. This has resulted in a decision to pause some debt repayments and to fund some initiatives through accumulated surpluses. 

Change to Rates remission and Rates postponement policies 
There are several ways to manage rates payments, such as spreading your payments into regular affordable amounts across the year.  

Along with Central Government, we have a rates rebate scheme that provides a reduction in rates to those that meet set  
low-income criteria.  

The Council is proposing to make some changes to enable better support to ratepayers facing financial hardship. 

The key changes proposed are: 

•  Increase low-income remission amount from $500 to $700 

•  Engage with DIA to include the Council remission in their rates rebate form   

•  Eliminate the financial hardship postponement application fee for ratepayers that also qualify for the Central Government rates rebate

Question 2 – Do you support these policy changes?

  Yes   No   Neutral/Don’t know

Fees and User Charges 
As part of the proposed plan, we have reviewed our fees and charges and are proposing to change some fees and charges. 
The full details of our proposed changes can be found here: letstalk.wellington.govt.nz/annual-plan-2023-24

Material changes 

The following areas have material increases because of changes to existing Council policies,  implementation of new policies.  
These changes were consulted on, and we are now seeking feedback on the proposed impact on fees in the following areas: 

• Town Belts & Reserves – implementation of the Trading and Events in Public Places Policy 

• Public health regulation – registration fee for Responsible dog owners, which has not been adjusted for several years 

These two material fee increases are related to the rising costs to Council to offer the service in these two areas 

• Waste minimisation services – increased ETS costs and Waste Minimisation Act levy 

• Building control and facilitation – alignment of some existing fees to new fee structure

Question 3 – Do you have any feedback on the proposed material fee increases?  

Question 1: Do you have any overall feedback on our 2023/24 Annual Plan? 

New fees 

We are also proposing new fees in the following areas to streamline some Council booking processes or to offer new services:  

• Waterfront Public Spaces – multiple new fees relating to taking over management from Centreport 

• Swimming pools – multiple new fees relating to pool party offerings 

• Botanic Gardens – including new picnic kits and hire rates for Bolton Cottage 

• Sports fields – including a new sandcourt hire fee and hire rates for the Newton Park function room 

• Recreation Centre – multiple new fees for booking Ākau Tangi Sport Centre sessions 

• Marinas – fees for new services for boat pump-out and service outside license agreement 

• Burials and Cremation – Ash Plots Makara extensions 

• Public Health regulations – Parklet permissions 

• Building Control & facilitation – New minor works fee, new LIM fast track option

Question 4: Do you have any feedback on the proposed new fees?

Other fee increases 

Finally we are proposing standard inflation increases for the following areas: 

• Parking Encroachment licences 

• Botanic gardens 

• City Archives 

• Waterfront public spaces 

• Swimming pools 

• Recreation centres 

• Marinas 

• Burials and cremations 

• Public health regulations 

• Building control and facilitation 

• Development control and facilitation 

• Sewerage collection and disposal 

• Waste minimisation

Question 5: Do you have any additional feedback on the proposed fee changes?
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From:
To:
Subject: Annual Plan Submission
Date:
Attachments:

Dear Sir/Madam

Here is My submission

Sam Somers

Virus-free.www.avast.com
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Annual Plan Submission By Sam Somers

After seeing many proposed changes in the Annual plan, we have quite a lot of
expenditure out there that is needed, and a very limited tool of revenue collection, with
the main being the dread word Rates. My submission will be based on looking at
Alternative tools to bring in extra dollars to relieve some of the burden from ratepayers.

Bus lane enforcement increase
Often as a newtown resident I see many motorists who think that Bus Lanes are

simply a suggestion and drive down them like it's a general traffic lane. On many of my
morning commutes, if you had the camera out there, you would collect in fine in the
short 2-4 minutes along Riddiford Street, you could collect $1500 in fines, of clear cut
bus lane violations, this would be driving length to length in the 70m cone enforcement
area. The time I usually travel through is between 8am and 830am in the morning. My
commercial insurance premium on my vehicle is $1200 a year for a comparison figure.

● If we had enforcement on every working day in a 12 month period based on my
morning experience.

● 8am to 9am - 225 Vehicles fine - $33,750 per working day
● Working days from Wellington Anniversary Weekend to Christmas for a measure

of prudence, 232 working days, that would be an estimated revenue of
$10,901,250 or in percentage terms, 1.339% of the total operating budget

● If we looked at saturday enforcement, another day where people often offend
using similar fine figures over 40 Saturdays in a year, it would net $1,350,000 per
year or 0.16% of the total operating budget.

Now this is an example of 1 area of offending and the results might vary but we should
look at aggressive policing of our bus lane areas so we can progressively reduce those
offending wrongly using bus lanes using them, clear up our roadways for public
transport priority and collect revenue from offenders who want to flout the law and help
reduce the overall rates increase on ratepayers. Bus lanes fines are mainly collected
from council and not often the police enforce these days. Sign of $150 fine for
offenders should be places on all bus lanes to remind motorists to not use them.

Stop Light Camera Enforcement
Another revenue generation tool we can add is Stop Light Cameras, with a focus on
Intersections which are known for high crash/collision rates. Auckland Council has rolled
out in the last financial year 8 new cameras across their network and we should look at
doing the same. A red light Camera offense also collects a $150 fine. This will over time
reduce the number of people chasing the orange arrow and entering an unclear
intersection holding up other traffic on the road.
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Rates Rebate
I support the increase to the rates rebate scheme and would like WCC to actively go out
to get people to sign up to it for those that are eligible. When I lived in Levin, Rates
Rebate season was the talk of the town, everyone knew about it and this needs to be
publicized. This should include going to residence association meetings, weekend fruit
and vegetable markets, through MSD with both Superannuintants and those on the
benefit.

Water Meter
I firmly oppose water meters being put in for revenue generation or so called cost
recovery. I have been informed that 87% of Wellington's Water reticulation costs are
fixed. Implementing water meters would also shift the undue burden for renters onto the
tenants, and often some landlords would fake a bill or add administration fees onto the
tenants water costs and adding water meters would help some bad landlords from trying
to exploit our rental sector. Water is a human right and should not be let out for profit.

General expenditure
I think the general expenditure is right for the budget, there is work that is needed and
implementing Austerity like Auckland Council isn’t an option. We should focus on the
essentials, such as fixing the leaks, maintaining the potholes, upgrading Moa Point
Sludge and keeping our community facilities open.

We should remain committed to the heavily subsidized cycleway improvement, because
of the Social Media campaign from the group Wellington Live where people are proud to
pass cyclists within 6inches of their life, and brag about it as you get a participation
trophy for endangering someone's life. Cycleways help reduce congestion on NZ
Roads, and too often their safety is treated as if they are second class citizens.

From what I see, we don’t have a expenditure problem in general, more the poor
selection of options for revenue generation.

Submission out the Annual Plan but related
● Would like Wellington City Council councilors at the next Local Government NZ

conference to lobby for changes to revenue generation for Council
○ I would like to propose my idea of having a portion of the GST calculation

given to local government
○ Of the 15% figure we currently use collected through IRD (Not Customs),

We should have 12.5% to central government, 2% to local councils like
WCC and 0.5% to Regional Councils like GWRC
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○ Utilize a suffix on the IRD number so IRD know where the revenue from
those GST registered business are being collected, we can use the liquor
license database number. (Horowhenua District Council number is 040)

Request to read this submission Orally
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From:
To:
Subject: submission on Annual Plan
Date:
Attachments:

Dear Council Officer
Please find attached my submission for the Annual Plan 

Angela Potts
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Submissions on the Annual Plan 

I would like to make this submission for the 2023/2024 Annual Plan:  

Speed limits – I am opposed to making a 30 km speed limit throughout the city for the 

following reasons:    

• It’s very difficult to maintain this speed without looking down at your speed and taking 

your eyes off the road increasing the chances of having an accident, nose to tail. 

• As an example, driving from where I live in Johnsonville to Karori I average 40-45 km 

now. If I slow down to 30 it’s so slow that cars will continually build up behind me and 

get frustrated. Going at 30km on this road doesn’t make it any safer because there 

are no people crossing the road except at pedestrian crossings.  

• When traffic moves at 30 kms, it is a natural tendency for pedestrians not to pay as 

much attention before crossing the road. The Golden Mile is a prime example there 

with pedestrians not paying attention when crossing the road because they think the 

traffic is moving so slowly. Whereas in a 50 kms area pedestrians will always look 

before they cross the road. 

     

Cycleways –  

• There should be NO car parks removed to install cycle ways around the Government 

and Parliament precincts.  This area should be sacra scant.  A prime example are the 

plans to remove the car parks  to be replaced by cycle ways in Molesworth St, 

Murphy St, Hill St , Aitken St and around Old St Paul’s. Many people go to these 

areas and require car parks and this includes tourists and tour buses who take 

visitors from around NZ. 

• It is dangerous narrowing Kenya Street and removing car parks from one side for the 

cycle lane. Instead of making these cycle lanes permanent, they should be like 

clearways and only applicable from 7-9 am and 4-6 pm and retain car parks outside 

these hours. 

• Originally Wellington was just going to focus on the Tier one cycle ways that would 

get the most use and it seems now that doing the Tier two will have minimal use. 

These things can wait until there is money in the kitty instead of continuing 

borrowing. 

Wellington Hospital – 

• Removal of car parks around the entrance of the Hospital causes great confusion 

and stress for people, as it’s confusing.  

• Other areas that are confusing with cycle ways are Island Bay which after spending 

$16.000, 000 and two iterations, it is still frustrating residents who want to stop there 

for shopping etc. 

• Ngaio Gorge doesn’t require a cycle lane on both sides of the road and this could 

also just run in peak times as above.  

• Adelaide Road – The Blind Institute is halfway up Adelaide Rd and two of blind 

members have been hit by cyclists while crossing to their bus stop.  This is exactly 
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the same when blind members disembark from the buses as they step straight on to 

the cycle ways. 

• This is in the hundreds of millions that is better spent on fixing the leaking pipes and 

infrastructure that effect everyone and not just the 2% of the commuting public 

Car Parks –  

• Removal of car park has adversely affected business and customers and public in the CBD 

with the result that these people are now going to Petone, Lower Hutt and Porirua.  This is 

killing Wellington business that is evident by all the empty shops in Lambton Quay.  

This is especially so in Courtenay Place where 17 businesses have closed in the last 

3 months. 

• Therefore Council is not getting the income from rates and from the car park 

removals. 

Electric Scooters 

These should not be allowed on footpaths and there have been numerous reports of them 

hitting people by their speed, plus they are usually not wearing helmets. Many have a 

flagrant disrespect for traffic rules, and frequently going through red lights at intersections. 

Summary – 

• The Council is currently borrowing more money than ever before causing this huge 

rate increase that many people just can’t afford making Wellington a very 

unaffordable and  unattractive without the vibrancy we used to enjoy. 

• The Council must live within its means and just focus on the “must haves” and can’t 

afford the “nice to haves”. 
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Submission form

All submissions must be received by midnight Sunday, 30 April 2023 
You don’t have to give feedback on every question – just choose 
the ones you’re interested in. You can only submit once. You can 
include supporting information along with your submission. 

Before you start, read about our Annual Plan and budget, 
including the changes to fees and user charges, in the 
engagement document.   

Why we’re collecting this information
Your feedback matters. This plan is about the future of 
Wellington, and it affects everyone who lives and works here. 
That’s why we want to hear from as many people as possible. 
Your views will help us to decide on the next steps we take.

Privacy statement
All submissions (including names and contact details) are provided 
in their entirety to elected members. Submissions (including 
names but not contact details) will be made available to the 
public at our office and on our website.

Your personal information will also be used for the administration 
of the consultation process, including informing you of the 
outcome of the consultation.

All information collected will be held by Wellington City Council, 
113 The Terrace, Wellington, with submitters having the right to 
access and correct personal information.

Kōrero mai mō te mahere ā-tau
Have your say on the Annual Plan

Full name:

Contact details

Address:

Phone number:

Are you are making this submission as an individual or on behalf of an organisation?

  Individual   Organisation:

What is your connection to Wellington? (tick all that apply)

  I am a Wellington City Council Ratepayer   I live in Wellington   I work in Wellington

  I own a business in Wellington   I study in Wellington   I am a visitor to Wellington

We are offering community oral forums to speak to Councillors about your submission (informal 60min table discussion with 4–5 
Councillors alongside other submitters). Do you wish to speak to Councillors about your submission at a Community Oral Forum?

  Yes   No

If yes – please indicate a preferred date and time

Free Post Authority Number 2199

2nd fold here

1st fold here – fasten here once folded

FREEPOST 2199

Planning and Reporting team

PO Box 2199 

Wellington 6140

J0
16

41
0

  16 May afternoon   16 May evening   17 May morning   17 May afternoon

Huetepara Park Committee

/

/

/ /

/

/

(Contact-Dan Eves
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Our work for 2023/24 year
For 2023/24 we plan to continue to deliver on the programme of work set out in the 2021-31 Long-term Plan. 

We have a full programme of projects planned across all areas. Many are already underway, have been consulted on, 
 decided on by Council or were included as part of the previous Long-term Plan.  

Visit our website to see which projects are in your area: letstalk.wellington.govt.nz/annual-plan-2023-24

This year we are considering a rates increase after growth in the ratepayer base of 12.3 percent. This is equal to the after-growth increase 
budgeted for in previous plans for this year. In total, the council proposes to collect $479m (GST exclusive) of rates during 2023/24. 

This increase is driven by investment in the city’s infrastructure and services signalled in the Long-term Plan, and the impact of increased 
inflation, borrowing costs, and depreciation. 

Council has considered alternative funding mechanisms to absorb some inflationary impacts, and keep rates increases to levels previously 
signalled. This has resulted in a decision to pause some debt repayments and to fund some initiatives through accumulated surpluses. 

Change to Rates remission and Rates postponement policies 
There are several ways to manage rates payments, such as spreading your payments into regular affordable amounts across the year.  

Along with Central Government, we have a rates rebate scheme that provides a reduction in rates to those that meet set  
low-income criteria.  

The Council is proposing to make some changes to enable better support to ratepayers facing financial hardship. 

The key changes proposed are: 

•  Increase low-income remission amount from $500 to $700 

•  Engage with DIA to include the Council remission in their rates rebate form   

•  Eliminate the financial hardship postponement application fee for ratepayers that also qualify for the Central Government rates rebate

Question 2 – Do you support these policy changes?

  Yes   No   Neutral/Don’t know

Fees and User Charges 
As part of the proposed plan, we have reviewed our fees and charges and are proposing to change some fees and charges. 
The full details of our proposed changes can be found here: letstalk.wellington.govt.nz/annual-plan-2023-24

Material changes 

The following areas have material increases because of changes to existing Council policies,  implementation of new policies.  
These changes were consulted on, and we are now seeking feedback on the proposed impact on fees in the following areas: 

• Town Belts & Reserves – implementation of the Trading and Events in Public Places Policy 

• Public health regulation – registration fee for Responsible dog owners, which has not been adjusted for several years 

These two material fee increases are related to the rising costs to Council to offer the service in these two areas 

• Waste minimisation services – increased ETS costs and Waste Minimisation Act levy 

• Building control and facilitation – alignment of some existing fees to new fee structure

Question 3 – Do you have any feedback on the proposed material fee increases?  

Question 1: Do you have any overall feedback on our 2023/24 Annual Plan? 

New fees 

We are also proposing new fees in the following areas to streamline some Council booking processes or to offer new services:  

• Waterfront Public Spaces – multiple new fees relating to taking over management from Centreport 

• Swimming pools – multiple new fees relating to pool party offerings 

• Botanic Gardens – including new picnic kits and hire rates for Bolton Cottage 

• Sports fields – including a new sandcourt hire fee and hire rates for the Newton Park function room 

• Recreation Centre – multiple new fees for booking Ākau Tangi Sport Centre sessions 

• Marinas – fees for new services for boat pump-out and service outside license agreement 

• Burials and Cremation – Ash Plots Makara extensions 

• Public Health regulations – Parklet permissions 

• Building Control & facilitation – New minor works fee, new LIM fast track option

Question 4: Do you have any feedback on the proposed new fees?

Other fee increases 

Finally we are proposing standard inflation increases for the following areas: 

• Parking Encroachment licences 

• Botanic gardens 

• City Archives 

• Waterfront public spaces 

• Swimming pools 

• Recreation centres 

• Marinas 

• Burials and cremations 

• Public health regulations 

• Building control and facilitation 

• Development control and facilitation 

• Sewerage collection and disposal 

• Waste minimisation

Question 5: Do you have any additional feedback on the proposed fee changes?

We would like WCC to continue their support for Huetepara Park to enable it to be completed.

/
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Non-official Submissions for Oral Hearings
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From:
To:
Subject: Submission - WCC Draft Annual Plan
Date:
Attachments:

Dear Sir/Madam
Attached please find a submission pertaining to the 2023/24 Wellington City Council Draft
Annual Plan.
As indicated on the submission form, I would like to attend an oral forum to speak with
councillors.
Best regards
Christopher Dudfield 
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From:
To:
Subject: Annual Plan Submission - Jenkins
Date:

 
 
Dear Sir/Madam,
 
Please find my submission on the Annual Plan attached. Thank you for this opportunity.
 
Best regards,
Martin Jenkins
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From:
To:
Subject: Submission to the Council’s 2023/24 Annual Plan
Date:
Attachments:

Please find my submission attached. 

Richard Murcott
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Submission to the Council’s 2023/24 Annual Plan  
 

1. Do you support an additional $8 million going into fixing the water pipes with the proviso 
that Wellington Water provides a plan with clear targets 

 

 I support ✔ I support but would like the council 

to find equivalent savings in other 
areas  

  I do not support  

 

 

2. Do you support scaling back the Council’s existing building pace of 15.3km to be completed 
with further planning for more in 2023/24 (part of 149km of bike route plan, at a current cost of 
$350m, by 2031)  

 

✔  

 

I support the scaling back of the bike network plan schedule in 2023/24 to enable 
resources to be applied to other work e.g. fixing pipes, slip remediation, bus priority lanes, 
pedestrian improvements 

  I do not support scaling back the Council’s bike network plan schedule  

 

3. Do you support scaling back and readjusting plans to save costs and disruption for the Let’s 
Get Welly Moving Programme’s projects – City streets, Golden Mile, Thorndon and Hutt Rd? 
(due to post pandemic societal changes, population prediction changes and inflationary pressures) 

 

✔ I support  I oppose and want to see current plans proceed  

 

4. Do you support NOT increasing debt by $10+ million to demolish the Civic administration 
and Municipal office buildings on Te Ngākau Civic Square in 2023/24 until rebuild/ 
strengthening plans are in place? 

  

 I support putting the demolition on hold  I oppose and want to see current demolition plans 

proceed  

 
5. Do you support the Council increasing rates by 12.3+% in 2023/24 

 

 I support based on 

Council’s current plans 
✔ I support but would want the 

council to reprioritise work as 
mentioned above 

 I do not support the 

increase 

 

General Comment (if required – please carry on with an additional page) 
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