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1 Meeting Conduct 
 
1.0 Whakatauki 

 
1. 1 Apologies 
The Chairperson invites notice from members of apologies, including apologies for lateness 
and early departure from the meeting, where leave of absence has not previously been 
granted. 
 
1. 2 Conflict of Interest Declarations 
Members are reminded of the need to be vigilant to stand aside from decision making when 
a conflict arises between their role as a member and any private or other external interest 
they might have. 
 
1. 3 Confirmation of Minutes 
The minutes of the meeting held on 12 October 2017 will be put to the Tawa Community 
Board for confirmation.  
 
1. 4 Public Participation 
A maximum of 60 minutes is set aside for public participation at the commencement of any 
meeting of the Council or committee that is open to the public.  Under Standing Order 3.23.3 
a written, oral or electronic application to address the meeting setting forth the subject, is 
required to be lodged with the Chief Executive by 12.00 noon of the working day prior to the 
meeting concerned, and subsequently approved by the Chairperson. 
 
1. 5 Items not on the Agenda 
Any item not on the agenda may only be discussed if a motion to discuss the item is passed 
by a unanimous resolution of the meeting; and: 
 
1. The item is a minor item relating to the general business of the local authority; and 
2. The Chairperson explains at the beginning of the meeting, at a time when it is open to 

the public, that the item will be discussed at the meeting but no resolution, decision or 
recommendation may be made in respect of that item except to refer that item to a 
subsequent meeting for further discussion; and 

3. The Chairperson explains to the meeting why the item is not on the agenda and the 
reason why discussion of the item cannot be delayed. 

 
2 Oral Reports 
   
2.1 Police Update 
 
2.2 Tawa Volunteer Fire Brigade Update 
 
2.3 Members’ Reports 
 
2.4 Tawa Community Board Discretionary Fund Update

Page 7 
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 3. Reports 
 
 

UPPER STEBBINGS AND MARSHALL RIDGE STRUCTURE 
PLANNING 
 
 

Purpose 
1. To provide the Tawa Community Board with a briefing on the Upper Stebbings and 

Marshall Ridge Structure Plan project, upon which Council will be publicly engaging 
during 2018. 

 

Recommendation 
That the Tawa Community Board: 

1. Receive the information. 
 

 

Background 
2. Wellington City is expected to grow by 50,000 to 80,000 people over the next 30 years. 

3. The National Policy Statement for Urban Development Capacity requires the Council 
ensure there is sufficient land available to meet demand over the next 3, 10 and 30 
years. 

4. Upper Stebbings Valley was first identified as a growth area in 2003. Planning for 
Upper Stebbings Valley and Marshall Ridge will help us meet our growth targets for the 
city. 

5. Upper Stebbings Valley, Marshall Ridge, rural parts of Glenside and the Arohata Prison 
land are included in this project to ensure an integrated planning process for the area. 

6. This includes looking at options for improving access into and out of Lower and Upper 
Stebbings Valley and across to Tawa. 

7. This project will integrate with the review of the Outer Green Belt Management Plan. 

8. A structure plan (or master plan) is a high level plan outlining what the future of the 
area will look like. It generally includes specifying zones and rules associated with 
topics such as housing and development, and parks and open spaces. 

Discussion 
9. The Council will be conducting public engagement and workshops starting in 2018.  

10. The preferred option will be consulted on before a recommendation is made to the 
Council. 

11. Once the structure plan has been developed, the Council will undertake a District Plan 
change process. 

 
 

Attachments 
Attachment 1. Upper Stebbings and Marshall Ridge Structure Planning   Page 12 
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Author David Mitchell, Spatial Planing Advisor  
Authoriser John McSweeney, District Plan Manager  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
This project is at the stage of ‘pre-engagement’. Engagement will commence in 2018 with 
formal consultation to follow. 
 
Treaty of Waitangi considerations 
There are no known impacts for this project currently, but ongoing engagement with Mana 
Whenua will identify any issues not yet identified. 
 
Financial implications 
There are no financial implications related to the Tawa Community Board. 
 
Policy and legislative implications 
This project is aligned with the Northern Growth Management Framework and the Wellington 
Urban Growth Plan. Furthermore, it will help support the actions that will be required from the 
National Policy Statement for Urban Development Capacity. 
 
Risks / legal  
Currently there are no identified legal risks. 
 
Climate Change impact and considerations 
This project will consider environmental impact and the wider climate change as required to 
under the policies of the Council. 
 
Communications Plan 
An outline of the engagement process is attached. 
 
Health and Safety Impact considered 
There are no health and safety impacts identified for this project. 
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 CRITERIA- TAWA COMMUNITY GRANTS 
 
 

Purpose 
1. To update the criteria for Tawa Community Grants. 

Summary 
1. The Tawa Community Grants Funding of $15,000 per year was established  following 

amalgamation of Tawa Borough Council with Wellington City Council. The funding is 
managed via an annual grant round, which supports one off projects and local 
initiatives. 

 
 

Recommendations 
That the Tawa Community Board: 

2. Receive the information. 

3. Agree to approve the proposed changes to the Tawa Community Grants criteria as set 
out in Table 1. 
 

 

Background 
4. The criteria for Tawa Community funding have remained largely unchanged since the 

mid1990’s.  
The Tawa Community Grants Fund is designed to assist voluntary projects in Tawa. 
Grants may be for charitable, educational, welfare, community development, cultural, 
recreational, sporting, activity development, equipment or training programmes. 
Grants may also be given to people representing New Zealand in a recognised 
sporting or cultural event. 

5. In 2014, criteria were updated to reflect changes to Council Funding pools, with the 
establishment of separate fund criteria (Social and Recreation, Arts and Culture, 
Environment) replacing a ‘General Grants’ fund criteria.  

Discussion 
2. Proposed changes aim to ensure that the fund responds to local community need. 

Having clearer criteria will help groups making applications and support decision 
making by the Tawa Community Board through the Tawa Community Board Grants 
Subcommittee. 

3. Current (existing) criteria and proposed criteria are shown in Table 1 below, the 
proposed criteria; 

• Provide scope for local groups and organisations to get support for projects which 
address a range of activity (charitable, educational, welfare, community 
development, cultural, recreational, sporting, activity development, equipment or 
training programmes).  

• Place particular emphasis on projects that can support those members of the 
community who are economically or socially disadvantaged 

Item 3.2 Page 17 
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 • Remove the specific criteria that enable individuals representing New Zealand in 
a recognised sporting, cultural or other approved event to apply to the fund. In 
recent years very few grants have been allocated to individuals through this fund. 

• Remove of the need for applications to meet the Wellington City Council Social 
and Recreation Fund criteria.   

 
Table 1 - Tawa Community Funding 

Existing Criteria Proposed Criteria 
Purpose 
 
The Tawa Community Grants Fund is 
designed to assist voluntary projects in 
Tawa. Grants may be for charitable, 
educational, welfare, community 
development, cultural, recreational, sporting, 
activity development, equipment or training 
programmes. Grants may also be given to 
people representing New Zealand in a 
recognised sporting or cultural event. 
 

Purpose 
 
The Tawa Community Grants Fund is 
designed to assist projects within Tawa 
(including- Tawa, Linden, Takapu Valley and 
Grenada North) 

To be eligible, applicants must: 
• be based in Tawa  
• show their project will directly 

benefit the Tawa community  
• not have excess reserve funds 
• Preference will be given to 

projects that help develop 
economically or socially 
disadvantaged groups. 

 

To be eligible, applicants must: 
• show their project will directly 

benefit the Tawa community 
• preference will be given to  

projects that will  be completed 
within 12 months 

• not have excess unallocated 
reserve funds 

 

Criteria 
 
1. The applicant is based in Tawa and the 

project directly benefits residents in the 
Tawa Ward.  

 
2. The applicant group must not have 

excess reserve funds.  
 

3. The preference is for projects to be 
completed within 12 months.  
 

4.  There is a preference for new or 
expanded activities.  
 

5. Grants will not be made for purposes that 
the Tawa Community Board considers to 
be subsidising subscriptions, rent or debt 
- except in exceptional circumstances.  
 

6.  Grants may be made for charitable, 
educational, welfare, community 

Criteria 
 

i. The project benefits the residents of 
Tawa.  

 
ii. Grants may be made for charitable, 

educational, welfare, community 
development, cultural, recreational, 
sporting, activity development, 
equipment or training programmes. 

 
iii. Preference may be given to grants 

that help develop and support those 
who are economically or socially 
disadvantaged.  

 
iv. Grants will not be made for purposes 

that the Tawa Community Board 
considers to be subsidising 
subscriptions, rent or debt - except in 
exceptional circumstances. 
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 development, cultural, recreational, 
sporting, activity development, 
equipment or training programmes.  
 

7. Preference will be given to grants that 
help develop economically or socially 
disadvantaged groups.  
 

8. Applications for individuals representing 
New Zealand in a recognised sporting, 
cultural or other approved event may be 
considered.  

 
9. Your project will also need to meet the 

Social and Recreation Fund Criteria. 

v. The applicant is a legally constituted 
community group or organisation. 

 
vi. The applicant group must not have 

excess unallocated reserve funds. 

 

4. The next closing date for applications for Tawa Community Grants is scheduled for 28 
February with decisions made at the Tawa Community Board meeting four to six weeks 
after the closing date. 

 
 
 
 

Attachments 
Nil 
 
Author Mark Farrar, Team Leader Funding and Relationships  
Authoriser Jenny Rains, Community Services Manager 

Barbara McKerrow, Chief Operating Officer  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
Officers work closely with groups and organisations to communicate the availability of 
support for projects that help deliver in Council goals and outcomes, this involves 
discussions about the availability of funding through grant funds. 
 
Treaty of Waitangi considerations 
For Council grant funds there are specific criteria and questions relating to Maori. 
 
Financial implications 
The Long Term Plan makes provision for community grants in several places -2.1.6 - 
Community environmental initiatives, 3.1.4 - Grants and creative workforce, 4.1.4 – (Arts 
and) Cultural grants, and 5.2.4 - Grants (Social and Recreation). Arts and Culture Funding 
comes under project C661 (157.1098),   Tawa Community Grants is included at $15,000 
per year within project C678 (157.1124). 
 
Policy and legislative implications 
Council funds have been created to assist community initiatives in line with Council strategy. 
Council Officers engage and consult widely with a range of groups and organisations before 
funding applications are made and throughout the assessment process. 
 
Risks / legal  
Funding allocated through community grants are subject to a detailed funding agreement 
which sets out outcomes based on those proposed within funding applications, these form 
the basdis for a funding agreement and subsequent accountability reporting provided by 
applicants on completion of their projects. 
 
Climate Change impact and considerations 
No climate change impacts 
 
Communications Plan 
Community grants are promoted through various channels in consultation with Council’s 
Communication and Marketing team and via local channels eg Tawa Community Centre and 
Library as well as other local channels (via Residents associations etc). 
 
Health and Safety Impact considered 
Projects seeking support from Council are delivered by organisations and groups who are 
legal entities and responsible for health and safety of the project, events, etc.  
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 TAWA COMMUNITY SERVICE AWARDS 
 
 

Purpose 
1. To provide the Tawa Community Board with the background to the proposed Tawa 

Community Service Award, together with a proposal for its adoption. 
 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Agree to implement the new Tawa Community Service Award as proposed, subject to 
the design being finalised in consultation with the appropriate WCC officers and 
members of the Board. 
 

 

Background 
2. At her first public event as a Tawa Community Board member, Robyn Parkinson, was 

told by a Tawa resident and long-time rest home carer that her job would be even more 
rewarding if someone said ‘thank you’. 

3. Robyn was prompted by this conversation to suggest an additional award to 
complement the existing Tawa Community Civic Awards and Tawa Rotary Young 
Employee Award. 

4. The Board agreed to this in principle and the attached criteria and award details 
circulated to Board members. 

Discussion 
5. The new Tawa Community Service Award is aimed at those in paid employment, who 

go above and beyond in their work. 

6. The aim is to promote regular recognition of those who merit thanks, who are not 
usually nominated for Civic Awards. 

7. Robyn Parkinson has suggested that the Tawa Community Service Award be 
implemented in 2018, following finalisation of the certificate design in consultation with 
Council staff. 

 
 

Attachments 
Attachment 1. Draft Tawa Community Service Award Certificate   Page 23 
Attachment 2. Draft Nomination Form for Tawa Community Service Awards   Page 24 
Attachment 3. Comparison of Tawa Community Civic Awards with proposed 

Tawa Community Service Awards   
Page 26 

  
 
Author Carline Thomas, Governance Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
Consultation has taken place with the Tawa Community Board. 
 
Treaty of Waitangi considerations 
No Treaty of Waitangi considerations have been identified. 
 
Financial implications 
Financial implications have not yet been identified. 
 
Policy and legislative implications 
No legislative implications have been identified. Wellington City Council officers are being 
consulted with regards to the design of the certificates. 
 
Risks / legal  
No legal implications or risks have been identified. 
 
Climate Change impact and considerations 
There are no climate change implications. 
 
Communications Plan 
Communications to advertise the Tawa Community Service Awards will follow the 
‘nominations process’ outlined in the attached comparative table of the Tawa Civic 
Community Awards and the proposed Tawa Community Service Awards. 
 
Health and Safety Impact considered 
No health and safety implications have been identified. 
 

Item 3.3 Page 22 
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 TAWA BRANDING LOGO 
 
 

Purpose 
1. To approve the Tawa branding logo 

Summary 
2. The board developed the Tawa branding logo for the use of local events and also 

certifcate awards. 

3. The intention is that it is used alongside the WCC logo to brand Tawa community items 
and events as uniquely Tawa. 

4. Officers have been in discussion with the Creative and Branding unit and they have 
agreed that the Board is allowed to use the logo with any of the WCC brand and logo to 
represent Tawa.  

5. Officers have advised that the Tawa logo can be used for any Tawa events but 
wherever it is specifically a Tawa Community Board event, it needs to accompanied 
with the Council logo.  

 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Support the use of the Tawa branding logo. 
 

 
 
 

Attachments 
Attachment 1. Tawa Branding Logo   Page 29 
  
 
Author Ryan Wilson, Elected Member Support Advisor   
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
Officers have been consulted on the use of the Tawa logo with the WCC brand.  
 
Treaty of Waitangi considerations 
Not applicable.  
 
Financial implications 
Not applicable.  
 
Policy and legislative implications 
In line with the WCC branding policy.  
 
Risks / legal  
Not applicable.  
 
Climate Change impact and considerations 
Not applicable.  
 
Communications Plan 
Not applicable.  
 
Health and Safety Impact considered 
Not applicable.  
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 ARMISTICE DAY MEMORIAL PLAQUE ROCK 
 
 

Purpose 
1. The purpose of this report is to seek the support from Tawa Community Board on the 

proposed relocation of the rock to which is affixed “a World War One Commemorative 
Plaque”. 

 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Agree to support the relocation of the World War One Commemorative Plaque and the 
rock to which it is affixed, from Willowbank to Grasslees Reserve. 
 

 

Background 
3. On 25 September 2017, the president of the Tawa Returned and Services Association 

(Inc.) (‘the RSA’) sent a letter to the Wellington City Council Chief Executive, on behalf 
of the Tawa RSA and the Tawa Historical Society. The letter requests approval to 
relocate a World War One Commemorative Plaque and the rock to which it is affixed. 

4. The rock and plaque are currently situated in Willowbank Park in Tawa. Approval is 
sought to relocate these to Grasslees Reserve where several other memorials are also 
located. 

5. If the relocation is approved, the Wellington City Council’s assistance with the move is 
requested by the Tawa RSA and the Tawa Historical Society. 

Discussion 
6. The Wellington City Council’s Parks, Sports and Recreation team have agreed to the 

relocation of the rock and plaque from Willowbank to Grasslees Reserve.  

7. The Parks, Sports and Recreation team have also agreed to move the rock to 
Grasslees Reserve and meet the associated costs. 

8. The exact location of the rock in Grasslees Reserve is subject to agreement between 
the Tawa RSA, the Historical Society, the Board, and the Council officer coordinating 
the move, Victoria Bennett, Project Officer (Public Art), Assets and Projects. 

9. The Council officer has indicated a date in late summer to be most approriate for the 
relocation, and will endeavour to accommodate any proposed ceremony associated 
with the relocation. 

 
 
 

Attachments 
Attachment 1. RSA Letter   Page 34 
  
 
Author Carline Thomas, Governance Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
The Tawa RSA and Tawa Historical Society have engaged with the Tawa Community Board 
and Council Officers from the Parks, Sports and Recreation team of Wellington City Council. 
The site for the memorial will be selected by representatives of each of these. 
 
Treaty of Waitangi considerations 
No Treaty of Waitangi considerations have been identified. 
 
Financial implications 
Wellington City Council wil relocate the memorial rock at no cost to the Tawa RSA, Tawa 
Historical Society or Tawa Community Board. 
 
Policy and legislative implications 
Wellington City Council Parks, Sports and Recreation officers have been consulted.  
 
Risks / legal implications 
No risks or legal implications have been identified. 
 
Climate Change impact and considerations 
No climate change implications have been identified. 
 
Communications Plan 
Communications with Tawa residents will be managed by the Tawa RSA, Tawa Historical 
Society and Tawa Community Board. 
 
Health and Safety Impact considered 
No health and safety implications have been identified. 
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 NZ POST PAXSTERS TRIAL 
 
 

Purpose 
1. This report provides the Tawa Community Board with information about a proposed NZ 

Post Paxsters trial in Tawa.  

2. The Board is asked to endorse a trial of the NZ Post Paxsters in 2018. 
 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Endorse a trial of the NZ Post Paxsters to take place in Tawa in 2018. 
 

 

Background 
3. NZ Post are seeking approval from WCC to operate Paxster electric mail delivery 

vehicles on footpaths in Wellington to provide a more efficient and cost-effective means 
of mail delivery. 

4. NZ Post are noting an shift towards a demand for the delivery of increasing quantity of 
parcels, along with a decreasing quantity of smaller mail items.  

5. NZ Post have a statutory obligation to deliver mail. The Paxsters are viewed as a viable 
option to manage the changing nature of posted items. 

6. NZ Post are now operating the Paxsters in several towns and cities in New Zealand, 
namely Ashburton, Oamaru, Invercargill, New Plymouth and parts of Auckland. 

7. NZ Post have previously presented their case for a trial of their Paxsters to a meeting 
of the Tawa Community Board and followed this with a demonstration in Tawa. 

Discussion 
8. A meeting was held on Tuesday 24 October, at which councillors agreed a trial was 

approriate. Northern Ward Councillors Day, Gilberd, and Sparrow, Councillors Calvi-
Freeman and Free (transport-related portfolio holders), and Council officers Steve 
Spence (Transport), Charles Kingsford (Traffic), and Ryan Wilson and Carline Thomas 
(Democracy Services) were present at the meeting. 

9. It was agreed at the meeting that feedback regarding a trial of the Paxsters by NZ Post 
in Tawa would be sought from the Tawa Community Board and other councillors. Cr 
Calvi-Freeman is coordinating the latter response. 

10. Following feedback from the Board and wider group of councillors, officers will prepare 
a response to NZ Post. 

11. The response will potentially be a ‘Tawa Trial Agreement’, with such concerns as an 
upper speed limit included, based on the Board’s feedback to councillors and Council 
officers. 

 
 

Attachments 
Attachment 1. NZ Post FAQs for Local Authorities   Page 40 
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 Attachment 2. Health and Safety Risk Assessment and Management Plan   Page 45 
Attachment 3. Paxster Training User Guide   Page 103 
Attachment 4. Draft Approval Document for the Operation of Paxsters in 

Wellington City   
Page 158 

  
 
Author Carline Thomas, Governance Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
Officers have engaged with the relevant Councillors, Tawa Chairperson and officers to 
discuss the trial.  
 
Treaty of Waitangi considerations 
Not applicable.  
 
Financial implications 
Covered by current operational budgets. 
 
Policy and legislative implications 
The current proposal is for a limited trial on certain streets in Tawa. Subject to the completion 
of a successful trial, any proposal for a wider/permanent use of footpaths in Wellington City 
by NZ Post Paxster vehicles will be submitted to City Strategy Committee for approval. 
 
Risks / legal  
Council can decide whether to approve the suggested trial and any subsequent proposal for 
permanent use of NZ Post Paxster vehicles on specified footpaths in Wellington City. 
 
Climate Change impact and considerations 
Not applicable.  
 
Communications Plan 
To be developed. 
 
Health and Safety Impact considered 
The suggested trial will be carried out on the basis of a detailed operating plan agreed with 
NZ Post. This will include detailed health and safety conditions. 
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 REMUNERATION REVIEW 2017 
 
 

Purpose 
1. The purpose of this report is to provide Community Board members with information 

about the Remuneration Authority (RA) Remuneration Review 2017, and to canvas 
feedback related to community board remuneration. 

 

Summary 
2. The RA is proposing a new remuneration framework. This framework maintains a 

number of existing approaches including a ‘total remuneration’ approach rather than 
meeting fees and a size index for relativity between councils (although sizing factors 
and weighting will change). However, there are also new elements being proposed. 
These include a ‘base pay’ dependent on council size for Mayors (that recognises this 
position is full time) and a governance/representation ‘pool’ for other elected member 
positions, including community board members. 

3. The RA is looking at a new approach that, while providing a fiscal framework, would put 
the decisions about elected member remuneration into the hands of the local council. 
The RA are looking at setting a total ‘governance/representation poll’ that each council 
would distribute. 

4. The RA suggest that if council does not want to cover remuneration for its community 
boards from the proposed governance/representation pool, then a targeted rate should 
apply to the area represented by a particular community board. 

5. The RA consider it important that the functions undertaken by any community board are 
clearly and transparently defined by council and that all community board delegations 
should be by way of a formal council resolution. 

 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Provide collective feedback to Democracy Services regarding the following questions 
related to community board remuneration: 

• Should community board remuneration always come out of the council 
   governance/representation pool? 

• If not, should it be funded by way of a targeted rate on the community 
• concerned? 
• If not, what other transparent and fair mechanisms are there for funding the 

remuneration of community board members? 
 

 

Background 
6. The Remuneration Authority (RA) sets the base remuneration, allowances and 

expenses for all elected members, including community boards. 

7. When making decisions, RA must: 
• Achieve and maintain fair relativity with remuneration received elsewhere 
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• Be fair to individuals and groups 

 
• Have regard for ratepayers 

 
• Recruit and retain competent persons  

 
And take into account: 
• Requirements of the positions 

 
• Conditions of service 

 
• Any adverse economic conditions 

8. The 2017 remuneration review has been done in two parts: 
• Part two – immediate proposals (consultations were done earlier in the year with 

feedback provided to RA. The 2017 Determination has now been published and 
changes came into effect in Sept, but backdated to 1 July). 

 
• Part three – longer term proposals (provide feedback to RA by 15 December 

2017, with any changes to the framework implemented in 2019). 
 

9. As with the immediate proposals, RA is seeking the views of councils, not individuals. 

 

Discussion 
10. Under the current system used by RA for local government members, a base councillor 

rate is set for each council. Submissions for additional remuneration for those 
councillors undertaking additional duties can be made by councils. 

11. Under the system, a relationship between the size of a council (measured using a size 
index) and mayor, chairperson, and base councillor salaries is determined every 3 
years in an election year. 

12. A similar approach is used to set the remuneration of community board members, 
where the remuneration of each board member is related to the population. 

13. The new framework being proposed maintains a number of existing approaches: 

• a ‘total remuneration’ approach rather than meeting fees 

• a size index for relativity between councils (althought sizing factors and weighting 
will change) 

• a ‘pay scale’ 

• review every 3 years 
 

14. However, there are also new elements being proposed. These are: 
  

• a new formula for Council sizing 
 

• a ‘base pay’ dependent on council size for Mayors (that recognises this position 
is full time) 
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• a governance/representation ‘pool’ for other elected member positions 

 
• a local government pay scale. 

 

15. The RA is looking at a new approach that, while providing a fiscal framework, would put 
the decisions about councillor remuneration into the hands of the local council .RA are 
looking at setting a total ‘governance/representation poll’ that each council would 
distribute. The pool would be linked to the size of the council and would be irrespective 
of the number of elected members. 

16. The RA is proposing to set mayor/chair roles as full time, and therefore set the salary, 
but it would be included in the governance/representation pool allocated to each 
council. Remuneration for all other positions – councillors, deputy mayor/chair, chairs of 
committees, portfolio holders and community board members – would be allocated from 
its own pool by each council. The councils’ proposed allocations would be forwarded to 
RA for inclusion in the Determination. 

 
Options for Community Board remuneration 
17. The RA suggest that if council does not want to cover remuneration for its community 

boards from the proposed governance/representation pool, then a targeted rate should 
apply to the area represented by a particular community board. However, councillors 
appointed to represent the council on community boards would be paid from the pool. 

18. The RA consider it important that the functions undertaken by any community board are 
clearly and transparently defined by council and that all community board delegations 
should be by way of a formal council resolution. 

19. The specific questions RA is asking feedback on related to community board 
remuneration are: 

 

• Should community board remuneration always come out of the council 
governance/representation pool? 

 

• If not, should it be funded by way of a targeted rate on the community 
concerned? 

 

• If not, what other transparent and fair mechanisms are there for funding the 
remuneration of community board members? 

 
Next Actions 
20. A workshop with Councillors was facilitated on 3 October to address the key questions 

raised in the Remuneration Authority consultation document. Consultation with the 
Makara/Ohariu and Tawa Community Boards – specifically about Community Board 
remuneration will take place in late Ocotber and early November. 

21. Democracy Services will collate all feedback and prepare the submission document. 
This will go to a City Strategy Committee for adoption (we will advise a date soon) and 
will then be sent to the RA before 15 December. 

22. Democracy Services will keep you informed about the outcome of the review. 

23. Any changes to the remuneration framework will be implemented in 2019. 
 
 

Attachments 
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Nil 
 
Author Angela Sopp, Senior Democracy Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 

A workshop with Councillors was facilitated on 3 October to address the key 
questions raised in the Remuneration Authority consultation document. 
Consultation with the Makara/Ohariu and Tawa Community Boards – specifically 
about Community Board remuneration will take place in late October and early 
November 2017. 
Democracy Services will collate all feedback and prepare the submission 
document. This will go to a City Strategy Committee for adoption (we will advise a 
date soon) and will then be sent to the RA before 15 December 2017. 

 
 
Treaty of Waitangi considerations 
Nil 
 
Financial implications 
Nil 
 
Policy and legislative implications 
Nil 
 
Risks / legal  
Nil 
 
Climate Change impact and considerations 
Nil 
 
Communications Plan 
Not required 
 
Health and Safety Impact considered 
Nil 
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 RESOURCE CONSENT APPLICATIONS AND APPROVALS FOR 
5 OCTOBER TO 29 OCTOBER 2017 
 
 

Purpose 
1. In accordance with an agreement reached with the Tawa Community Board, the 

purpose of this report is to advise the Board of all resource consents lodged, along with 
decisions made by Officers acting under Delegated Authority, on Land Use and 
Subdivision resource consent applications.  

 

Recommendation 
That the Tawa Community Board: 

1. Receive the information. 

 

Background 
2. This report advises the Community Board of resource consents lodged and decisions 

made during the period 5 October to 29 October 2017. 

Discussion 
3. For the period from 5 October to 29 October 2017, there were two applications lodged 

with the Council. 

 

Service 
Request  

Address Applicant 

395456 343 Takapu Road, Takapu Valley First Gas 

Land use consent for protection work on a gas pipeline in the Takapu Stream bed. 

395459 28A Redwood Avenue, Tawa Vikas Chaubey 

A two lot subdivision and land use consent for associated earthworks. 

 

4. For the period from 5 October to 29 October 2017, there were five applications 
approved under delegated authority. 

 

Service 
Request  

Address Applicant 

392964 106 Woodburn Drive, Takapu Valley Hendrika Catsburg 

Subdivision consent for a two lot fee simple subdivision in the Rural Area. 
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387801 13A Tawa Terrace, Tawa Desmond & Susan O’Sullivan 

Land use consent for a new deck. 

391537 4 Turriff Crescent, Tawa K I and N F Hickling 

Subdivision consent for a two lot fee simple subdivision and land use consent for a new 
dwelling. 

394264 8 Olivia Crescent, Tawa San Del Rosario Properties Ltd 

Subdivision consent for a two lot fee simple subdivision. 

394465 93 Bing Lucas Drive, Tawa Jay Rama 

Land use consent for earthworks and a new dwelling. 

 

 
 

Attachments 
Nil  
 
Author Nicole Tydda, Manager Cust Serv & BusSupport  
Authoriser Bill Stevens, Resource Consents Team Leader 

David Chick, Chief City Planner  
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 CURRENT AND UPCOMING COUNCIL CONSULTATIONS AND 
SURVEYS 
 
 

Purpose 
1. To provide the Tawa Community Board with an update of items upon which Council is 

currently seeking public feedback and to advise the Board on upcoming items for 
consultations or surveys the Council is undertaking. 

 

Recommendation 
That the Tawa Community Board: 

1. Receive the information. 
 

 

Discussion 
Surveys 
2. Electric bikes: Council is currently trialling the use of electric bikes (e-bikes) on selected 

tracks within our open space network. 

3. To understand the impact of the trial, Council is conducting a survey and feedback 
received will help Council to make a decision as to where e-bikes will be allowed in the 
open space network. 

4. The survey closes at 5.00pm on Friday 15 December, 2017.  

Current Consultations/Community Engagement 
5. Oriental Bay Improvements: Council is proposing changes to make walking and biking 

on part of Oriental Parade, between Herd Street and Freyberg Pool, better for 
everyone. 

6. The Oriental Bay community working group has agreed on two options for improving 
this section of the shared path.  

7. Council would now like your feedback to help us decide which of these options we’ll 
formally consult on in February 2018. 

8. You can provide feedback until 5pm, Monday 13 November. 

9. The Council is reviewing issues relating to public places in Wellington.  

10. These are governed by the Public Places Bylaw. The bylaw is reviewed every 10 
years. 

11. As part of the review, the Council is also proposing to restructure the bylaw to make it 
easier for people to access the information relevant to them. 

12. The deadline for feedback by submission is 5pm on Thursday 7 December 2017. 
 
Options 
13. Should the Board wish to participate in the on-line survey, there is no requirement for 

the Board to formally ratify this. 
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 14. Should the Board wish to make submissions on the Oriental Bay improvements or the 
Public Places bylaw review, the Board will need to retrospectively approve this 
submission at its next meeting, scheduled for 7 December 2017. 

 
 
 

Attachments 
Nil 
 
Author Carline Thomas, Governance Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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 SUPPORTING INFORMATION 
Engagement and Consultation 
All relevant supporting information and documentation relating to these items are available 
on Council’s website and community input is being sought. 
 
Treaty of Waitangi considerations 
Any Treaty of Waitangi considerations will be taken into account. 
 
Financial implications 
Any financial implications will be considered. 
 
Policy and legislative implications 
Any policy and legislative implications will be considered. 
 
Risks / legal  
Any legal implications and risks will be taken into account. 
 
Climate Change impact and considerations 
Climate change impacts (if any) will be considered. 
 
Communications Plan 
Further information will be communicated once feedback has been analysed and considered. 
 
Health and Safety Impact considered 
Health and safety impacts will be considered.  
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0 FORWARD PROGRAMME 
 
 

Purpose 
1. To provide the Tawa Community Board with a draft work programme for its amendment 

and approval. 
 

Recommendations 
That the Tawa Community Board: 

1. Receive the information. 

2. Amend the work programme if necessary. 
 

 

Discussion 
2. Below is the draft work programme for the Board’s approval and amendment where 

necessary: 

 
Thursday 7 December 2017 

• Standing Items: 
o Policing in Tawa 
o Upcoming Areas of Consultation, engagement or surveys (if any) 
o Tawa Community Board Discretionary Fund Update 
o Tawa Community Board Members’ reports 
o Forward Programme 

 
 
 

Attachments 
Nil 
 
Author Carline Thomas, Governance Advisor  
Authoriser Crispian Franklin, Governance Team Leader  
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0 SUPPORTING INFORMATION 
Engagement and Consultation 
No consultation or engagement is required. 
 
Treaty of Waitangi considerations 
There are no Treaty of Waitangi considerations associated with this report. 
 
Financial implications 
There are no financial implications associated with this report. 
 
Policy and legislative implications 
There are no policy or legislative implications associated with this report. 
 
Risks / legal  
There are no risks or legal implications associated with this report. 
 
Climate Change impact and considerations 
N/A 
 
Communications Plan 
N/A 
 
Health and Safety Impact considered 
There are no health and safety impacts associated with this report. 
 
  

  
 
 

Item 3.10 Page 186 


	Upper Stebbings and Marshall Ridge Structure Planning
	Purpose

	1. To provide the Tawa Community Board with a briefing on the Upper Stebbings and Marshall Ridge Structure Plan project, upon which Council will be publicly engaging during 2018.
	Background

	2. Wellington City is expected to grow by 50,000 to 80,000 people over the next 30 years.
	3. The National Policy Statement for Urban Development Capacity requires the Council ensure there is sufficient land available to meet demand over the next 3, 10 and 30 years.
	4. Upper Stebbings Valley was first identified as a growth area in 2003. Planning for Upper Stebbings Valley and Marshall Ridge will help us meet our growth targets for the city.
	5. Upper Stebbings Valley, Marshall Ridge, rural parts of Glenside and the Arohata Prison land are included in this project to ensure an integrated planning process for the area.
	6. This includes looking at options for improving access into and out of Lower and Upper Stebbings Valley and across to Tawa.
	7. This project will integrate with the review of the Outer Green Belt Management Plan.
	8. A structure plan (or master plan) is a high level plan outlining what the future of the area will look like. It generally includes specifying zones and rules associated with topics such as housing and development, and parks and open spaces.
	Discussion

	9. The Council will be conducting public engagement and workshops starting in 2018.
	10. The preferred option will be consulted on before a recommendation is made to the Council.
	11. Once the structure plan has been developed, the Council will undertake a District Plan change process.
	Attachments

	SUPPORTING INFORMATION
	Criteria- Tawa Community Grants
	Purpose

	1. To update the criteria for Tawa Community Grants.
	Summary
	Background
	The Tawa Community Grants Fund is designed to assist voluntary projects in Tawa. Grants may be for charitable, educational, welfare, community development, cultural, recreational, sporting, activity development, equipment or training programmes. Grant...
	Discussion

	2. Proposed changes aim to ensure that the fund responds to local community need. Having clearer criteria will help groups making applications and support decision making by the Tawa Community Board through the Tawa Community Board Grants Subcommittee.
	3. Current (existing) criteria and proposed criteria are shown in Table 1 below, the proposed criteria;
	 Provide scope for local groups and organisations to get support for projects which address a range of activity (charitable, educational, welfare, community development, cultural, recreational, sporting, activity development, equipment or training pr...
	 Place particular emphasis on projects that can support those members of the community who are economically or socially disadvantaged
	 Remove the specific criteria that enable individuals representing New Zealand in a recognised sporting, cultural or other approved event to apply to the fund. In recent years very few grants have been allocated to individuals through this fund.
	 Remove of the need for applications to meet the Wellington City Council Social and Recreation Fund criteria.
	4. The next closing date for applications for Tawa Community Grants is scheduled for 28 February with decisions made at the Tawa Community Board meeting four to six weeks after the closing date.
	Attachments

	SUPPORTING INFORMATION
	Tawa Community Service Awards
	Purpose

	1. To provide the Tawa Community Board with the background to the proposed Tawa Community Service Award, together with a proposal for its adoption.
	Background

	2. At her first public event as a Tawa Community Board member, Robyn Parkinson, was told by a Tawa resident and long-time rest home carer that her job would be even more rewarding if someone said ‘thank you’.
	3. Robyn was prompted by this conversation to suggest an additional award to complement the existing Tawa Community Civic Awards and Tawa Rotary Young Employee Award.
	4. The Board agreed to this in principle and the attached criteria and award details circulated to Board members.
	Discussion

	5. The new Tawa Community Service Award is aimed at those in paid employment, who go above and beyond in their work.
	6. The aim is to promote regular recognition of those who merit thanks, who are not usually nominated for Civic Awards.
	7. Robyn Parkinson has suggested that the Tawa Community Service Award be implemented in 2018, following finalisation of the certificate design in consultation with Council staff.
	Attachments

	SUPPORTING INFORMATION
	Tawa Branding Logo
	Purpose

	1. To approve the Tawa branding logo
	Summary

	2. The board developed the Tawa branding logo for the use of local events and also certifcate awards.
	3. The intention is that it is used alongside the WCC logo to brand Tawa community items and events as uniquely Tawa.
	4. Officers have been in discussion with the Creative and Branding unit and they have agreed that the Board is allowed to use the logo with any of the WCC brand and logo to represent Tawa.
	5. Officers have advised that the Tawa logo can be used for any Tawa events but wherever it is specifically a Tawa Community Board event, it needs to accompanied with the Council logo.
	Attachments

	SUPPORTING INFORMATION
	Armistice Day Memorial Plaque Rock
	Purpose

	1. The purpose of this report is to seek the support from Tawa Community Board on the proposed relocation of the rock to which is affixed “a World War One Commemorative Plaque”.
	Background

	3. On 25 September 2017, the president of the Tawa Returned and Services Association (Inc.) (‘the RSA’) sent a letter to the Wellington City Council Chief Executive, on behalf of the Tawa RSA and the Tawa Historical Society. The letter requests approv...
	4. The rock and plaque are currently situated in Willowbank Park in Tawa. Approval is sought to relocate these to Grasslees Reserve where several other memorials are also located.
	5. If the relocation is approved, the Wellington City Council’s assistance with the move is requested by the Tawa RSA and the Tawa Historical Society.
	Discussion

	6. The Wellington City Council’s Parks, Sports and Recreation team have agreed to the relocation of the rock and plaque from Willowbank to Grasslees Reserve.
	7. The Parks, Sports and Recreation team have also agreed to move the rock to Grasslees Reserve and meet the associated costs.
	8. The exact location of the rock in Grasslees Reserve is subject to agreement between the Tawa RSA, the Historical Society, the Board, and the Council officer coordinating the move, Victoria Bennett, Project Officer (Public Art), Assets and Projects.
	9. The Council officer has indicated a date in late summer to be most approriate for the relocation, and will endeavour to accommodate any proposed ceremony associated with the relocation.
	Attachments

	SUPPORTING INFORMATION
	NZ Post Paxsters Trial
	Purpose

	1. This report provides the Tawa Community Board with information about a proposed NZ Post Paxsters trial in Tawa.
	2. The Board is asked to endorse a trial of the NZ Post Paxsters in 2018.
	Background

	3. NZ Post are seeking approval from WCC to operate Paxster electric mail delivery vehicles on footpaths in Wellington to provide a more efficient and cost-effective means of mail delivery.
	4. NZ Post are noting an shift towards a demand for the delivery of increasing quantity of parcels, along with a decreasing quantity of smaller mail items.
	5. NZ Post have a statutory obligation to deliver mail. The Paxsters are viewed as a viable option to manage the changing nature of posted items.
	6. NZ Post are now operating the Paxsters in several towns and cities in New Zealand, namely Ashburton, Oamaru, Invercargill, New Plymouth and parts of Auckland.
	7. NZ Post have previously presented their case for a trial of their Paxsters to a meeting of the Tawa Community Board and followed this with a demonstration in Tawa.
	Discussion

	8. A meeting was held on Tuesday 24 October, at which councillors agreed a trial was approriate. Northern Ward Councillors Day, Gilberd, and Sparrow, Councillors Calvi-Freeman and Free (transport-related portfolio holders), and Council officers Steve ...
	9. It was agreed at the meeting that feedback regarding a trial of the Paxsters by NZ Post in Tawa would be sought from the Tawa Community Board and other councillors. Cr Calvi-Freeman is coordinating the latter response.
	10. Following feedback from the Board and wider group of councillors, officers will prepare a response to NZ Post.
	11. The response will potentially be a ‘Tawa Trial Agreement’, with such concerns as an upper speed limit included, based on the Board’s feedback to councillors and Council officers.
	Attachments

	SUPPORTING INFORMATION
	Remuneration Review 2017
	Purpose

	1. The purpose of this report is to provide Community Board members with information about the Remuneration Authority (RA) Remuneration Review 2017, and to canvas feedback related to community board remuneration.
	Summary

	2. The RA is proposing a new remuneration framework. This framework maintains a number of existing approaches including a ‘total remuneration’ approach rather than meeting fees and a size index for relativity between councils (although sizing factors ...
	3. The RA is looking at a new approach that, while providing a fiscal framework, would put the decisions about elected member remuneration into the hands of the local council. The RA are looking at setting a total ‘governance/representation poll’ that...
	4. The RA suggest that if council does not want to cover remuneration for its community boards from the proposed governance/representation pool, then a targeted rate should apply to the area represented by a particular community board.
	5. The RA consider it important that the functions undertaken by any community board are clearly and transparently defined by council and that all community board delegations should be by way of a formal council resolution.
	Background

	6. The Remuneration Authority (RA) sets the base remuneration, allowances and expenses for all elected members, including community boards.
	7. When making decisions, RA must:
	8. The 2017 remuneration review has been done in two parts:
	9. As with the immediate proposals, RA is seeking the views of councils, not individuals.
	Discussion

	10. Under the current system used by RA for local government members, a base councillor rate is set for each council. Submissions for additional remuneration for those councillors undertaking additional duties can be made by councils.
	11. Under the system, a relationship between the size of a council (measured using a size index) and mayor, chairperson, and base councillor salaries is determined every 3 years in an election year.
	12. A similar approach is used to set the remuneration of community board members, where the remuneration of each board member is related to the population.
	13. The new framework being proposed maintains a number of existing approaches:
	 a ‘total remuneration’ approach rather than meeting fees
	 a size index for relativity between councils (althought sizing factors and weighting will change)
	 a ‘pay scale’
	 review every 3 years
	14. However, there are also new elements being proposed. These are:
	15. The RA is looking at a new approach that, while providing a fiscal framework, would put the decisions about councillor remuneration into the hands of the local council .RA are looking at setting a total ‘governance/representation poll’ that each c...
	16. The RA is proposing to set mayor/chair roles as full time, and therefore set the salary, but it would be included in the governance/representation pool allocated to each council. Remuneration for all other positions – councillors, deputy mayor/cha...
	17. The RA suggest that if council does not want to cover remuneration for its community boards from the proposed governance/representation pool, then a targeted rate should apply to the area represented by a particular community board. However, counc...
	18. The RA consider it important that the functions undertaken by any community board are clearly and transparently defined by council and that all community board delegations should be by way of a formal council resolution.
	19. The specific questions RA is asking feedback on related to community board remuneration are:
	20. A workshop with Councillors was facilitated on 3 October to address the key questions raised in the Remuneration Authority consultation document. Consultation with the Makara/Ohariu and Tawa Community Boards – specifically about Community Board re...
	21. Democracy Services will collate all feedback and prepare the submission document. This will go to a City Strategy Committee for adoption (we will advise a date soon) and will then be sent to the RA before 15 December.
	22. Democracy Services will keep you informed about the outcome of the review.
	23. Any changes to the remuneration framework will be implemented in 2019.
	Attachments

	SUPPORTING INFORMATION
	A workshop with Councillors was facilitated on 3 October to address the key questions raised in the Remuneration Authority consultation document. Consultation with the Makara/Ohariu and Tawa Community Boards – specifically about Community Board remune...

	Resource Consent Applications and Approvals for 5 October to 29 October 2017
	Purpose

	1. In accordance with an agreement reached with the Tawa Community Board, the purpose of this report is to advise the Board of all resource consents lodged, along with decisions made by Officers acting under Delegated Authority, on Land Use and Subdiv...
	Background

	2. This report advises the Community Board of resource consents lodged and decisions made during the period 5 October to 29 October 2017.
	Discussion

	3. For the period from 5 October to 29 October 2017, there were two applications lodged with the Council.
	4. For the period from 5 October to 29 October 2017, there were five applications approved under delegated authority.
	Attachments

	Current and Upcoming Council Consultations and Surveys
	Purpose

	1. To provide the Tawa Community Board with an update of items upon which Council is currently seeking public feedback and to advise the Board on upcoming items for consultations or surveys the Council is undertaking.
	Discussion
	Surveys

	2. Electric bikes: Council is currently trialling the use of electric bikes (e-bikes) on selected tracks within our open space network.
	3. To understand the impact of the trial, Council is conducting a survey and feedback received will help Council to make a decision as to where e-bikes will be allowed in the open space network.
	4. The survey closes at 5.00pm on Friday 15 December, 2017.
	Current Consultations/Community Engagement

	5. Oriental Bay Improvements: Council is proposing changes to make walking and biking on part of Oriental Parade, between Herd Street and Freyberg Pool, better for everyone.
	6. The Oriental Bay community working group has agreed on two options for improving this section of the shared path.
	7. Council would now like your feedback to help us decide which of these options we’ll formally consult on in February 2018.
	8. You can provide feedback until 5pm, Monday 13 November.
	9. The Council is reviewing issues relating to public places in Wellington.
	10. These are governed by the Public Places Bylaw. The bylaw is reviewed every 10 years.
	11. As part of the review, the Council is also proposing to restructure the bylaw to make it easier for people to access the information relevant to them.
	12. The deadline for feedback by submission is 5pm on Thursday 7 December 2017.
	13. Should the Board wish to participate in the on-line survey, there is no requirement for the Board to formally ratify this.
	14. Should the Board wish to make submissions on the Oriental Bay improvements or the Public Places bylaw review, the Board will need to retrospectively approve this submission at its next meeting, scheduled for 7 December 2017.
	Attachments

	SUPPORTING INFORMATION
	Forward Programme
	Purpose

	1. To provide the Tawa Community Board with a draft work programme for its amendment and approval.
	Discussion

	2. Below is the draft work programme for the Board’s approval and amendment where necessary:
	Attachments

	SUPPORTING INFORMATION

