
 

21 May 2025 

 
 

File Ref: IRC-8239 
 

 
 
 
Chris McCashin 
fyi-request-30594-5940612a@requests.fyi.org.nz 
 
 
Tēnā koe Chris, 
 
Thank you for your email dated 1 April 2025 to Te Kaunihera o Pōneke | Wellington City Council (the 
Council) requesting the following information: 
 
Whilst Wellington City business has been destroyed due to your policies, ill conceived cycleways, 
unaffordable rates and general mismanagement seeing closures and layoffs I understand Wellington 
City still has an open cheque book to make the ratepayers life worse! 
 
I am writing to request information under the Official Information Act 1982. I would appreciate it if you 
could provide the following details: 
 

1. Total Wage Bill for Each Year Since 2020: Please provide the total annual wage bill for 
Wellington City Council for the years 2020, 2021, 2022, 2023 and 2024. 
 

2. Total Number of Employees per Annum Since 2020: Could you please provide the total 
number of people employed by Wellington City Council at the end of each year from 2020 to 
2024.  Please break this down into Full and part time employees. 
. 

3. List of New Roles Added Since 2020: Please provide a comprehensive list of all new roles 
that have been added to Wellington City Council since 2020. This should include: 
 

• The title of each new role. 
• The team or department where each role is situated. 
• The year each role was introduced 

 
4. Total Annual Costs of Consultants: Please provide the total annual costs incurred by 

Wellington City Council for consultants and external services for the years 2020, 2021, 2022, 
2023 and 2024. 
 

 
Your request has been considered under the Local Government Official Information and Meetings Act 
1987 (LGOIMA).  
 
 
Question 1 – Total Wage Bill for Each Year Since 2020: Please provide the total annual wage bill for 
Wellington City Council for the years 2020, 2021, 2022, 2023 and 2024 
 
The below table provides a breakdown of the total cost the Council annual wage bill: 
 

  Wage Bill 
FY 19/20 $107,652,913 
FY 20/21 $113,839,692 
FY 21/22 $123,271,422 
FY 22/23 $141,901,131 
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FY 23/24 $151,477,695 
FY 24/25 to March 
25 

$122,891,850 

 
 
Please note: 
 

• The information has been provided to you by financial year, with financial year 2024/25 
provided in part to the end of March 2025. 

• The total wage bill comprises of wage and salary costs. 
 
The following factors influence wage bills and include: 
 

• Annual remuneration budget for the year 
• Headcount growth - the number of kaimahi (staff) we have employed across the year 
• Any resizing or changes to role grades across the year. 

 
 
Question 2 – Total Number of Employees per Annum Since 2020: Could you please provide the total 
number of people employed by Wellington City Council at the end of each year from 2020 to 2024.  
Please break this down into Full and part time employees 
 
This information is publicly available within the Council’s Annual Reports and can be found within the 
following links under the section titled “Remuneration and Staffing”: 
 

• Annual Report 2019/2020 - Page 293 onwards 
• Annual Report 2020/2021 - Page 107 onwards 
• Annual Report 2021/2022 - Page 117 onwards 
• Annual Report 2022/2023 - Page 121 onwards 
• Annual Report 2023/2024 - Page 121 onwards 

 
 
Question 3 – List of New Roles Added Since 2020: Please provide a comprehensive list of all new 
roles that have been added to Wellington City Council since 2020. This should include: 

 
• The title of each new role. 
• The team or department where each role is situated. 
• The year each role was introduced 

 
Alongside this response is a document titled ‘Appendix 1’ which provides the information above you 
are seeking. To ensure a complete and balanced view of role changes within our organisation, we 
have also included a list of roles that were closed during the same period. While not explicitly 
requested, we believe this additional context is vital for understanding the net impact of position 
changes. 
 
Please note: 
 

• The position information is based on permanent and fixed term roles and the role FTE that 
has been set up in the payroll system. 

• The information provided to you has been aligned to our current Group and Business Unit 
structure, noting that the Council has gone through a number of structural changes since 
2019. 

• The information has been provided from 1 July 2019 (start of the financial year) through to 
end of March 2025, and broken down by financial year. 
 

 
 

https://wellington.govt.nz/-/media/your-council/plans-policies-and-bylaws/plans-and-policies/annualreport/2019-20/wcc-annual-report-2019-20.pdf?la=en&hash=E19C09C3C98F9C438DC5899D636AC6F88235655F
https://wellington.govt.nz/-/media/your-council/plans-policies-and-bylaws/plans-and-policies/annualreport/2020-21/annual-report-2020-2021-volume-2-financial-statements.pdf?la=en&hash=B4D1FBB5DB03A7707150924EEEB20ACCBC787844
https://wellington.govt.nz/-/media/your-council/plans-policies-and-bylaws/plans-and-policies/annualreport/2021-22/annual-report-2021-2022-volume-2.pdf?la=en&hash=33D92595C0C570E31791B91E317863A3B8C21CCA
https://wellington.govt.nz/-/media/your-council/plans-policies-and-bylaws/plans-and-policies/annualreport/2022-23/annual-report-2022-23-volume-2.pdf?la=en&hash=1CE9EB6B6F86E31BDCEFE3FF87B5A4551645BB28
https://wellington.govt.nz/-/media/your-council/plans-policies-and-bylaws/plans-and-policies/annualreport/2023-24/annual-report-2023-24-volume-2.pdf
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Question 4 – Total Annual Costs of Consultants: Please provide the total annual costs incurred by 
Wellington City Council for consultants and external services for the years 2020, 2021, 2022, 2023 
and 2024. 
 
Information on professional costs incurred on operating activities, for each financial year, is publicly 
available in Note 7 Expenditure on operating activities of the Annual Report, Volume 2.  

The total annual amount incurred on professional costs, for both operating and capital expenditure, is 
shown in the table below: 

Financial Year Professional Costs 
$000s 

2019/20 29,130,000 
2020/21 23,819,000 
2021/22 36,742,000 
2022/23 64,904,000 
2023/24 59,472,000 

 

Professional costs include a range of different types of external services due to the diverse nature of 
the Council’s operations. This includes expenditure such as: 

• Consulting or advice 
• Legal Services 
• Technical services 
• Architecture 
• Engineering etc 

 

Additionally, the growth in professional fees from the 2022/23 financial year is linked to the increase in 
the scale of the Council’s capital programme.  

 
Given the volume of information involved, the detailed transactions have not been reviewed any 
further to define this to consultants and external services as it would be substantial collation for 
officers to manually search the data to categorise it in this way. This part of your request has been 
refused under section 17(f) of the LGOIMA due to substantial manual collation or research involved, 
however we have provided you will total professional costs above. 
 

 
 
To finish, we kindly ask that requests under the LGOIMA remain focused on the specific information 
being sought, with due particularity as required by the Act. The content at the start of your request is 
unnecessary and does not contribute to the information being requested. 
 
When corresponding with the Council in the future, we ask that you keep your tone respectful and 
ensure your requests remain specific to the information you seek. 
 
 
You have the right, by way of complaint under section 28(1) of the LGOIMA, to request an 
investigation and review of the Council’s decision to withhold information by the Ombudsman. 
Information about how to make a complaint is available at www.ombudsman.parliament.nz or 
freephone 0800 802 602.  
 
If you require further information, please contact official.information@wcc.govt.nz.  
 
Nāku noa, nā 

http://www.ombudsman.parliament.nz/
mailto:official.information@wcc.govt.nz


Wellington City Council   |   4 of 4 
  

 
 
 
 
Ollie Marchant 
Senior Advisor 
Official Information & Privacy  
Wellington City Council 



Details 

FY 19/20 

Customer & Community 
Connected Communities 

Advisor City Partnerships 

Community Development Advisor Linden 

Community Partnerships Coordinator 

Community Safety Advisor 

Earthquake Recovery Info Centre (ERIC) Coordinator 

GIS Advisor 

Linden Social Cntr Support Coord 

Neighbourhood Resilience Advisor 

Senior GIS Analyst 

Social Mapping Assistant 

Social Service Advisor 

Creative Capital (Aho Tini) 

Arts Centre Administrator 

Manager Te Matapihi & Future Experiences 

Library and Community Spaces 

Archives Access Specialist 

Assistant Archivist 

Bus Engagement Snr Advisor 

Collection Development 

Community Centre Advocate 

Community Centre Coordinator 

Community Librarian 

Library Digital Services Architect 

Library Specialist - Collections 

Senior Archives Access Specialist 

T/M Collection Maintenance 

T/M Customer Service 

Waitohi Precinct Coordinator 

Parking 

Clifton Car Park Team Leader 

Parking Officer 

Project Manager 

Parks, Sport and Recreation 

Amenity Hort. Apprentice 

Apprentice Amenity Horticulture 

Aquatic Education Instructor 

Biodiversity Advisor 

Biosecurity Liaison Officer 

Booking & Membership Officer 

Business Improvement Leader 

Communications & Digital Specialist 

Community Recreation Leases Advisor 

Community Recreation Leases Lead 

Customer Service Team Member 

Digital Communications Specialist 

Fitness Consultant 

Fitness Team Leader 

FitnessTeam Leader 

Interpretation Designer 

Lifeguard/Facility Operations 

Closed New 

Positions Position 

150.13 59.54 

101.52 28.74 

9 1 

0.5 0 

1 0 

1 0 

0.5 0 

1 0 

1 0 

1 0 

1 0 

0 1 

1 0 

1 0 

1 1 

1 0 

0 1 

26 11.2 

0 3 

0 1 

1 0 

1 0 

1 0 

0 0.75 

0 2.45 

0 1 

0 1 

0 1 

6 0 

17 0 

0 1 

2 1 

1 0 

0 1 

1 0 

45.02 10.54 

1 0 

0 1 

3 0 

1 0 

1 0 

1 0 

1 0 

1 0 

0 1 

1 0 

2 0 

1 0 

2 0 

0.01 0 

0.01 0 

2 0 

19 1.54 

Difference 

-90.59

-72.78

-8

-0.5

-1

-1

-0.5

-1

-1

-1

-1

1

-1

-1

0 

-1

1

-14.8

3 

1 

-1

-1

-1

0.75 

2.45 

1 

1 

1 

-6

-17

1

-1

-1

1

-1

-34.48

-1

1

-3

-1

-1

-1

-1

-1

1

-1

-2

-1

-2

-0.01

-0.01

-2

-17.46



Details 

Manager Group Fitness 

Media Coordinator 

Nursery Horticulturist 

Nursery Worker 

Predator Free Wgtn - Proj. Director 

Procurement Officer 

Recreation Assistant 

Recreation Coordinator 

Shift Assistant 

Sports & Clubs Partnership Advisor 

Systems Support Officer 

TL Fitness Consultant 

Tracks Maintenance 

Smart Council 

Archives Assistant 

Archives Support Assistant 

Change Manager 

City Innovation Lead 

ICT Systems Engineer 

Intern Forms Producer 

Junior Analyst Programmer 

Junior Service Analyst 

LIM Officer - Archives 

Product Support Analyst 

Senior Analyst Programmer 

Senior Business Analyst 

Senior Project Manager 

Solutions Architect 

Technical Analyst 

Technical Projects Support 

TL Service Desk 

City Housing 

Assessor, Tenancy Review Project 

Tenancy Advisor 

Economic & Engagement 

Communications & Creative 

Campaigns Specialist 

Comms & Engagement Intern 

Communications Advisor 

Communications Assistant 

Design Intern 

Marketing & Comms Assistant 

Media Specialist 

Senior Campaign Specialist 

Senior Communications and Engagement Advisor 

Senior Graphic Designer 

CCO's & Partnerships 

Advisor International Relations 

Policy Officer 

ELT and Chief Executive Office 

Executive Leadership Team 

Chief Infrastructure Officer 

Chief Planning Officer 

Closed New 

Positions Position 

0 

0 

0 

2 

1 

1 

2 

1 

1 

0 

1 

0 

0 

15.5 

1 

3 

1 

0 

1 

1 

0 

1 

1 

0.5 

1 

1 

2 

0 

1 

1 

0 

3 

2 

1 

7.25 

6.25 

1 

0.25 

0 

0 

1 

1 

1 

1 

1 

0 

1 

0 

1 

0 

0 

0 

0 

Difference 

1 1 

1 1 

1 1 

0 -2

0 -1

0 -1

0 -2

0 -1

0 -1

1 1

0 -1

2 2

1 1

4 -11.5

0 -1

0 -3

0 -1

1 1

0 -1

0 -1

1 1

0 -1

0 -1

0 -0.5

0 -1

0 -1

0 -2

1 1

0 -1

0 -1

1 1

0 -3

0 -2

0 -1

4 -3.25

3 -3.25

0 -1

0 -0.25

1 1 

1 1 

0 -1

0 -1

0 -1

0 -1

0 -1

1 1

1 0

1 1 

0 -1

3 3

3 3 

1 1 

1 1 
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