
19 April 2023 

Kia ora, 

Living Wage Employer Accreditation 

Absolutely Positively 
Wellington City Council 
Me Heke Ki Poneke 

File ref: IRC-4673 

Thank you for your request made under the Local Government Official Information and Meetings 

Act 1987 (the Act), received on 3 April 2023. You requested the following information: 

1. How long has the council been affiliated with or accredited as a 'Living Wage Employer'?

2. What are the costs that are involved with maintaining this certification?

3. What were the upfront costs for becoming accredited?

4. Please provide copy of any contracts signed, any other applicable conditions or criteria

your agency must abide by as part of accreditation.

Wellington City Council has partly granted your request for information. 

Question 1 - How long has the council been affiliated with or accredited as a 'Living Wage 

Employer'? 

The Council became an accredited Living Wage Employer in September 2018 and have maintained 

our annual accreditation since this point. More information can be found here. 

Question 2 & 3 - What are the costs that are involved with maintaining this certification and 

what were the upfront costs for becoming accredited? 

Fees associated with becoming an accredited Living Wage Employer can be found on the Living 

Wage organisation's website here. As the Council falls under the Public Sector/Government 

section, with over 1000 employees, our fees are $2,000 annually. 

On investigation we do not hold a record of the costs that were paid at the time when becoming 

an accredited Living Wage Employer, we are therefore refusing your request under section 17(g) 

of the Act because the requested information cannot be found, however we anticipate the costs 

align with fees published on the Living Wage organisation's website in the above link. 

Question 4 - Please provide copy of any contracts signed, any other applicable conditions or 

criteria your agency must abide by as part of accreditation. 

Below are the documents that fall in scope of your request and my decision to release the 

document. 
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Item Document name/description Decision 
Appendix 1 

Employer Accreditation Application Form 

Released. Redacted 
section 7(2)(a) of the 
LGOIMA act 1987 

Appendix 2 

Accredited Employer Audit Form 

Released. Redacted 
section 7(2)(a) of the 
LGOIMA act 1987 

Appendix 3 
Living Wage Accredited Employer Certificate 

Released 
 

 
Please note, some information has been redacted under section 7(2)(a) of the Local Government 
Official Information and Meetings Act 1987, as it contains personal information about private 
individuals. 
 
Right of review  
If you are not satisfied with the Council’s response, you may request the Office of the Ombudsman 
to investigate the Council’s decision. Further information is available on the Ombudsman website, 
www.ombudsman.parliament.nz. 
 
Please note, we may proactively release our response to your request with your personal 
information removed. 
 
Thank you again for your request, if you have any questions, please feel free to contact me.  
 
Kind regards 
 
 
 
Ollie Marchant 
Official Information  



















Name of Employer Wellington City Council

Organisation Email meredith.blackler@wcc.govt.nz

Postal Address PO Box 2199
Wellington Wellington City
6140
New Zealand

Physical Address 113 The Terrace
Central Wellington Wellington Wellington
6011
New Zealand

Registered Office 113 The Terrace, Wellington 6011

Registration No. 9429000017527

Incorporated and Registered in New Zealand

Status Local Government

Primary Contact Person

Title Mrs

Name Meredith Blackler

Role/Position Chief People and Culture Officer

Phone

Mobile

Email meredith.blackler@wcc.govt.nz

Secondary Contact Person

Title Ms

Name Carla Flynn

Role/Position Manager, HR Services

Phone

Mobile

Email carla.flynn@wcc.govt.nz



Staff and Business Details

Addresses of all offices/worksites/premises Please see attached

Casual 57

Permanent 1700

Fixed Term 136

Total Staff 1893

In addition to the staff above, do you have
staff on other forms of regular contract?

No

(Please provide details)

What is the nature of your business? Local Government

How many employees will be impacted by
the move to the Living Wage?

Approximately, how many contracted
employees will be impacted (if you know)?

0

1. Does your company/organisation meet the criteria that form the basis of Living Wage Employer Policy of
the Living Wage Movement Aotearoa New Zealand as outlined below

a. Will all Directly Employed Workers be on
the Living Wage prior to accreditation?

Yes

b. Will all Indirectly Employed Workers
employed by contractors, delivering a
service to the business/organisation on a
regular and on-going basis, be either on the
Living Wage or on milestones agreed as part
of the License?

Yes

c. Employers have provided workers with
access to a Union

Yes

d. Have employees’ terms and conditions
been reduced in order to meet the Living
Wage rate?

No

2. Where indirectly employed workers are not receiving a Living Wage at the date of Accreditation,
milestones for transition to a Living Wage must be incorporated into the licence agreement. Do you have
Service Contracts that will require adjustment during the term of the Licence? Please outline the details of
the mechanism/s that you have put in place using the table below as a guide.

Outline details here: Attachment (Q2)

3. Applicants will be asked about the steps taken ensure all workers in operations within the control of the
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